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RECOGNISING THE BEST
OF CORPORATE MALAYSIA

elcome to this special supplement pub-
lished to celebrate The Edge Billion Ringgit
Club (BRC) 2013 awards and gala dinner
on Sept 2.
Thisis the fourth year of the BRC awards,
and was made special by the attendance
of Prime Minister Datuk Seri Najib Razak and Datin Seri Ros-
mah Mansor, both of whom were there with us at our first BRC
awards dinnerin 2010.

This year, 144 companies qualified as BRC members, the same
asin 2012. They had a combined market capitalisation of RM1.32
trillion as at March 31, 2013, up from RM1.2 trillion in 2012. Their
market capitalisation added up to 90% of Bursa Malaysia's total
market capitalisation.

Their combined revenue was RM645 billion, up almost 10%
from 2012's RM588 billion.

And they made a collective pre-tax profit of RM118 billion
compared with RM101 billion in 2012.

BRC members paid corporate taxes of about RM30 billion,
which was some 25% of the RM125 billion revenue collected by
the Inland Revenue Board in 2012,

This year, 22 companies won awards and there were three
multiple winners.

DiGi.Com Bhd won the coveted Company of the Year award as
well as the Best Performing Stock (companies with RM10 billion
market capitalisation and above) and Most Profitable Company
(trading/services) awards.

Gamuda Bhd won two awards in the construction category for
Highest Profit Growth and Best Performing Stock.

The third multiple winner was KLCC Property Holdings Bhd,
which took home the awards for Most Profitable Company and
Best Performing Stock in the property and REIT category.

Asinpast years, we also acknowledged two outstanding CEOs
for their track record in creating value for shareholders.

Datuk Seri Abdul Wahid Omar was honoured for his leader-
ship during his time as CEO of Renong Bhd (20071to 2004), Tel-
ekom Malaysia Bhd (2004 to 2008) and Malayan Banking Bhd
(2008 to 2013).

Another recipient was Tan SriLiew Kee Sin for his outstanding
leadershipin turning S P Setia Bhd from a small construction outfit
into a property powerhouse in less than two decades.

Congratulations to all the winners.

The BRC awards and dinner were made possible by our valued
partners —main sponsor OCBC Bank (Malaysia), official car partner
BMW Malaysia and supporting sponsor Audemars Piguet.

Thank you for your continuous support.

We would also like to acknowledge the panel of judges for the
corporate social responsibility component, our auditor Deloitte
Malaysia and Canali for the men's fashion show and prizes for
the outstanding CEOs.

To our readers and the investing public, we hope you will find
all the information provided in this supplement a useful guide to
the performance of our leading public-listed companies.

Ho Kay Tat
Publisher & group CEO
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Business-savvy
people like talking
to our relationship
managers.

Here’s why.

\

They know how businesses work. From start-ups
to the biggest players. Every conversation brings
fresh insights, thanks to our broad expertise across
numerous industries built over 80 years of doing

business in Malaysia.

But don’t take our word for it. Call 1300 88 7000
now to find out how we can meet your business

banking needs.

QQOCBC Bank

WORLD’S STRONGEST BANK®
2011-2012 - 2013 (2nd)

Ranked by Bloomberg Markets

*The award by Bloomberg Markets recognises the financial strength of the OCBC Group.

Ca. Reg. No: 295400-W
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The Edge Billion Ringgit Club winners with Prime Minister Datuk Seri Najib Razak, his wife Datin Seri Rosmah Mansor and The Edge Media Group executive chairman Datuk Tong Kooi Ong (front row, second from left)

GROWING
DOMINANCE

3Y CINDY YEAP

alaysia's largest listed companies

grew in size and profitability last year

as the nation's economy expanded

at afaster pace of 5.6%in 2012 com-

pared with 5.2% in 20711, A stronger

ringgit and easy credit continued to
aid Malaysian companies' expansion abroad last year
as the FBM KLCl finally overtook its pre-global financial
crisis highiin early 2008.

Even more eye-catching was Malaysia's dominance
inthe global IPO market last year, having hosted three
of the world's biggest listings amid a dearth of listings
elsewhere.

The three billion-ringgit listings — Felda Global
Ventures Holdings Bhd, IHH Healthcare Bhd and As-
tro Malaysia Holdings Bhd — are among the 14 new
members of the fourth instalment of The Edge Billion
Ringgit Club (BRC) this year. Including these three
companies, seven new BRC members were from new
listings. Three "old members” made the cut again af -
ter a hiatus last year. Together, the 17 replace 17 of
last year's BRC members that did not make the cut,

MEMBERSHIP

2013 2012 20M

144
(15% of listed
companies)

144
(15% of listed
companies)

No of BRC companies
(19% of listed
companies)

BRC combined market cap RM1,320.444 RM1,197.413 RM1,165.216
as at end-March (bil)

10.3% 2.8% 25.2%

BRC Combined Market
Representation
(as at end-March)

90.6% 88% 89%
totalmarket cap total market cap total market cap
of Bursa-listed of Bursa-listed of Bursa-listed
companies companies companies

RM916.576

putting this year's membership at 144 companies,
the same as last year. [The 144 companies include
Tradewinds (M) Bhd and Tradewinds Plantations Bhd,
which were delisted in April and May 2013, just after
the end-March membership cut-off date.]

Whilst the number of BRC members did not grow
year-on-year, this year's 144 BRC members com-
mand a whopping RM1.32 trillion in market capitalisa-
tionor 90.6% of the combined market capitalisation of
allBursa Malaysia-listed companies as at end-March
2012, That's up from 88% (RM1.2 trillion) in BRC2012
and 89% (RM1.17 trillion) in BRC201T1.

Helped by the mega IPOs, there were 33 BRC mem-
bers with atleast RM10 billion market capitalisation this
year,up from 27 last year. The 33 companies command
RM970.5 billion or two-thirds of the total market capi-
talisation of all Bursa-listed companies as at end-March,
up from RM828.5 billion or 61.8% previously.

The BRC members' combined revenue was up 9% y-
0-y toRM641.5billion from RM588.7 billionin 2071, To put
thatinto perspective, the combined revenue was 68%
of Malaysia's 2012 nominal GDP of RM941.24 billion.

CONTINUES ON PAGE 6




—

THEEDGE MALAYSIA | SEPTEMBER9,2013

LLION

R | N

[\

KENNY YAP/THE EDGE

COMPANIES MUST HELP
BUILD A SUSTAINABLE
SOCIO-ECONOMIC MODEL

This is an abridged version of Prime
Minister Datuk Seri Najib Razak’s
speech at The Edge Billion Ringgit
Club Awards night on Sept 2

embers of The Edge Billion

Ringgit Club (BRC) made their

billions during Malaysia's eco-

nomic modernisation, a period

of great change. Over the past

decades, our economy shifted
from extraction to industrialisation, from ex-
port of raw commodities to manufacturing and
services.

Our post-independence economic success
has rested on a simple formula: a close part-
nership between capital and labour, with the
government as an enabler.

The state set a clear direction for the economy,
using a mix of central planning and market eco-
nomics to drive Malaysia’s development.

It also spent heavily to create the conditions in
which businesses can flourish, investing in infra-
structure, people, subsidies and incentives. And
since the Asian financial crisis, the government
has been the main engine of growth.

These structural shifts have been accom-
panied by significant benefits: per capita gross
domestic product has increased rapidly and we
are on track to reach developed nation status.
But there are limits to how long the government
can continue to be the main engine of growth and
how far public consumption should be pushed,
given the current levels of household debts.

In the longer term, excessive household debt
can become a national problem, reducing dis-

posable income as interest payments soak up
a greater share of the people’s salaries. And al-
though our underlying position is strong — with
good growth, record foreign reserves, a growing
proportion of domestically financed debt and clear
deficit reduction targets — we want to ensure
that our public finances remain in order.

This is part of a wider conversation about
Malaysia’s economic future. As we head towards
high income nation status, it is time to ask our-
selves not just “where next?"” but also “how will
we get there?” As we open up our economy and
prepare our businesses to compete in a more
interdependent global marketplace, it is worth
looking again at our recipe for success and ask-
ing ourselves what kind of economy we want
to build next.

The Economic Transformation Programme
gives us a glimpse of Malaysia’s immediate
future: liberalisation, divestment and competi-
tion will change the structure of our economy,
reducing the role of the state and allowing the
private sector to assume greater responsibil-
ity for growth.

This recalibration will complete our economic
modernisation and it will bring significant oppor-
tunities. Businesses, including many represented
here today, will play a lead role in the entry point
projects and provide the bulk of the capital across
the national key economic areas. Private invest-
ment will continue to pull ahead of publicinvest-
ment and policy reforms will continue to open
up new opportunities. With these opportunities,
however, come new responsibilities.

Economists are asking whether the business
model that puts shareholder value above all else

(D
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CORPORATE PROFITS
MUST BE SHARED
EQUITABLY WITH SOCIETY

This is an abridged version of the welcome address
by The Edge Media Group executive chairman
Datuk Tong Kooi Ong at the BRC Awards

he inspiration behind The Edge Billion Ringgit Club (BRC)
is to recognise successful Malaysian companies and en-
courage businesses to become more competitive, efficient
and transparent. Our methodology and assessments are
fully transparent and audited and are based on universally
accepted financial measurements.

We hope this event and the merit-based awards to be presented
can, in a small way, contribute towards helping our prime minister's
Economic Transformation Programme for the nation.

This year, 144 companies qualified to be BRC members, the same
asin 2012. They have a combined market capitalisation of RM1.32 tril-
lion, up from RM1.2 trillion in 2012,

Their market capitalisation adds up to 90% of Bursa Malaysia's to-
tal market capitalisation. Their combined revenue is RM645 billion, up
almost 10% from 2012's revenue of RM588 billion.

And they made a collective pre-tax profit of RM118 billion against
RM101billionin 2012. Members of BRC paid taxes of around RM30 bil-
lion, whichis about 25% of the total RM125 billion revenue collected by
the Inland Revenue Board in 20712,

As the country's leading business publication, The Edge is indeed
happy to see our BRC members doing so well. But as a member of the
media, we are aware that a society's well-being and prosperity are not
just about financial successes and profits. That is why, for this year's
awards, we chose the theme '‘Beyond Profits'.

This would appear to be at odds with this gathering of highly profit-
able companies. Yet, all of us know that economic development, strong
gross domestic product growth and having highly profitable companies
cannot by themselves be meaningful if the people of the country as
a whole are not benefiting from a higher standard of living, with more
disposable income and a healthier life.

This statement is a tautological truth from a sociological and hu-
manistic point of view. | would think thisis also true for entrepreneurs,

CONTINUES ON PAGE 6
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'ENSURE THAT NO ONE IS

LEFT BEHIND'

is truly sustainable, not just for companies but also
for whole economies. In the US, for example, the
relationship between corporate profits and business
investment appears to have broken down; profits
are at record highs but investment is not keeping
pace. It appears that the focus on short-term results
rather than the long-term health of the economy is
warping the investment landscape: one study found
that privately listed companies invest almost twice
as much as publicly listed companies.

The common thread here is corporate respon-
sibility, of accountability, not just to the immediate
bottom line but also to the society which enables
transactions to take place.

One of the primary lessons from the 2008 finan-
cial crisis was that short-term business decisions
can fatally undermine the health of not just compa-
nies but also whole economies. It is incumbent on
policymakers to guard against them, and on corpo-
rate leaders to avow them. In laying the foundation
for high income status, we must all be careful not to
encourage unsustainable growth.

From the government side, we will honour our
commitment to secure the public finances, with fis-
cal reforms to secure Malaysia’s position. We will
further rationalise subsidies, broaden the revenue

base and manage spending through the infrastruc-
ture pipeline. We will stick to both our debt ceiling
and deficit reduction target.

However, the government alone cannot ensure
sustainable growth. It is also up to you, Malaysia’s
corporate leaders, to continue to show leadership.
It is the cumulative effect of your individual busi-
ness, investment and ethics decisions that will set
the tone.

| ask that you remain committed not just to
maximising your returns on investment and equity
but also to building a more sustainable economy
for Malaysia, investing in people as well as projects,
and taking business decisions befitting our long-
term ambitions, not just short-term aims.

As we raise our sights to look beyond devel-
oped nation status, | ask that you join us to ensure
that no one is left behind. One of Malaysia’s great
strengths is our diversity; we should make it one
of the strengths of our economy, too, by giving
all Malaysians a share in our future. An economy
founded on growth with equity and inclusiveness
will deliver better outcomes: with economic and
social dividends more widely shared among the
people and a brighter outlook for the nation as a
whole. |

GREATER INCLUSIVENESS
TO BE ENCOURAGED

FROM PAGE 5
especially one whois a libertarian.

From the days of John Stuart Mills in the 19th century, the
concept of homo economicus is that human beings are self-in-
terested and we maximise utility as a consumer and economic
profit as a producer. Yet, modern-day empirical evidence sug-
gests otherwise, that human beings are primarily motivated by
the desire to be cooperative and to improve the environment.

Our daily lifeis littered with such examples. For example, on-
line merchandising stores are rated by past users on quality and
reliability. While it helps future buyers, it has no direct benefit to
those who are doing the ratings.

Similarly, when you drive along the highway and see a police
speed trap, you tend to flash your headlights to warn oncoming
motorists from getting caught speeding. | believe most of us are
naturally driven to be cooperative and want to help others.

In the book Why Nations Fail, Acemoglu and Robinson stud-
ied the economic history of the world over the past 600 years.
They provided convincing evidence that nations will succeed
if they have inclusive economic and political institutions that
facilitate broader sections of society to generate and share in
wealth creation.

In short, all the profits that companies make today cannot
be sustained if they do not trickle down to the rest of society
in an equitable way. In this regard, The Edge and BRC will work
harder to promote and encourage greater inclusiveness and a
fairer share of the nation’s prosperity for everyone. a

HIGHLIGHTS

TOP COMPANIES SCORE
BETTER IN CSR INITIATIVES

FROM PAGE 4

Earnings grew with the higher top line.
The members' combined pre-tax profit
rose 16.8% y-0-y to RM118.4 billion while
the combined net profit jumped 22% y-
0-y toRM85.7 billion from RM70.2 billion
the year before.

Malayan Banking Bhd (Maybank) re-
mained Malaysia's largest listed company
with a market capitalisation of RM78.92
billion as at end-March 2013, up 16.5%
y-0-y from RM67.76 billion as at end-
March 2072,

Maybank and Genting Bhd continued
to rank the top two in terms of pre-tax
profit, the same as last year, while Sime
Darby Bhd remained the member with
the highest revenue base.

Going forward, as domestic consump-
tion shows some sign of fatigue and the
overall economy expected to grow at a
slower pace of between 4.5% and 5%
this year, it will be interesting to see how
well the BRC members fare financially.
From its new all-time high of 1,826.22
points intra-day on May 6, the FBM KLCI
declinedto1,717.56 points on Sept 2. The

domesticliquidity that helped made Ma-
laysia anIPO haven last year was not as
prominent, eight months into 2013.

Adding to the challenge ahead for
companies seeking growth abroadis the
strengthening of the US dollar against
the Malaysianringgit as funds are pulled
from emerging markets, including Ma-
laysia, on expectation the US Federal
Reserve willbegin tapering off its mega
bond-buying programme as early as
this month.

The winding down of quantitative eas-
ing is also expected to spell tighter credit
policies and higher borrowing costs — a
factor that may just separate the wheat
fromthe chaff during tougher times. After
all, itis when the tide goes out that we
know who has been skinny dipping.

Beyond profits, itis heartening to note
that the top BRC members scored bet-
ter interms of corporate social respon-
sibility initiatives — a factor that could
help sustain growth in the longer term
while playing arole in catalysing equita-
ble wealth distribution. a

144 members in 2013 (including two that
have since been delisted), same as last year.

The 144 command RM1.32 trillion market
capitalisation or 90.6% of combined market
capitalisation of all Bursa Malaysia-listed
companies, up from 88% (RM1.2 trillion)

in BRC2012 and 89% (RM1.17 trillion) in
BRC2011.

Combined revenue of RM641.5 billion, up
9% y-o0-y from RM588.7 billion in BRC2012.
The combined revenue of RM641.5 billion

is 68% of Malaysia's 2012 nominal GDP of
RM941.237 billion.

Combined pre-tax profit of RM118.4 billion,
up 16.8% y-o-y from RM101.4 billion in
BRC2012.

Combined net profit of RM85.7 billion, up
22% y-o0-y from RM70.2 billion in BRC2012.

BRC members paid taxes of around RM30
billion, which is 25% of the total RM125
billion tax revenue collected by the Inland
Revenue Board last year.

14 new BRC members, including seven
from sizeable IPOs (six in 2012 and onein
February 2013).

Three "old BRC members' back after hiatus
last year; while 177 BRC2012 members did
not make the cut this year (of which 11 were
delisted before end-March).

Top CSR companies scored higher points
y-0-Y in three out of four key responsibility
areas (namely improvements on
community, environment and workplace,
but marketplace slid).

Excellence breeds excellence: there are 33
BRC2013 members with more than RM10
billion in market capitalisation, up from 27
last year.

Growing dominance: total market
capitalisation of the BRC2013 “Big 33" is
RM970.5 billion or 66.6% of total market
capitalisation of all Bursa-listed companies
as at end-March 2013. Last year, the “Big
27" commanded RM828.3 billion or 61.8% of
the total market capitalisation of all Bursa-
listed companies.

BRC members make up 15% of all listed
companies this year and last year. This year,
members with more than RM10 billionin
market capitalisation are 3.52% of all listed
companies, compared with 2.88% last year.
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TO BREAK THE RULES,
YOU MUST FIRST MASTER
THEM.

CLASSICAL PURITY IS THE DEFINING AESTHETIC OF THE
JULES AUDEMARS COLLECTION. FOR CENTURIES THE
ARTISAN HAS KNOWN THAT IT IS EASIER TO ADD THAN TO
SUBTRACT. HERE HOWEVER THE MASTERY OF THE ESSENTIAL
HAS PRODUCED A WATCH OF RARE PRESENCE AND
UNDERSTATED INNER CONFIDENCE.

AT ITS HEART LIES ONE OF THE WORLD’S THINNEST
SELFWINDING CALIBRES, HERE WITH PERPETUAL CALENDAR
FUNCTION; A TOUR DE FORCE OF MECHANICAL PRECISION,
POWERED BY THE OSCILLATING MASS, IN 22 CARAT GOLD.
THE EDGES OF THIS INTRICATE PIECE ARE POLISHED, WHILE
ITS SURFACE IS SATIN-BRUSHED, ALL BY HUMAN HAND AND
EYE. EXCEPTIONAL CRAFTSMANSHIP REVEALED THROUGH
THE SAPPHIRE CASEBACK- THE INNER SOUL OF A MODERN
CLASSIC.

AUDEMARS PIGUET

Le Brassus

JULES AUDEMARS
IN PINK GOLD.
PERPETUAL CALENDAR.
Exclusively At:

AUDEMARS PIGUET LA BOUTIQUE
UG29 Adorn Floor, Starhill Gallery Tel: (03) 2144 8639
audemarspiguet.com
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Najib and Abdul Wahid (second from right) flanked by The Edge Media Group executive chairman

Datuk Tong Kooi Ong (left) and 0CBC Bank (M) Bhd CEO Jeffrey Chew

part from giving awards to companies based on their

financial performances, The EdgeBilion Ringgit Club

alsorecognises corporate figures who have shown
exemplary leadership in building businesses and creating
value for their stakeholders at a gala dinner each year.

In addition, the company that has performed best
in terms of profitability, returns to shareholders, corpo-
rate social responsibility initiatives and other qualitative
components determined by our panel of judges is also
honoured.

Previous recipients of the BRC CEO and Value Creator
awards were Tan Sri Azman Hashim, Tan Sri Teh Hong Piow,
Tan Sri Tony Fernandes and Datuk SeriNazir Razak.

This year, the awards went to two menin diverse fields
— former Malayan Banking Bhd president and CEO Datuk
Seri Abdul Wahid Omar and S P Setia Bhd president and
CEQ Tan SriLiew Kee Sin.

Abdul Wahid's life changed when he received a phone
calltelling him to take up the top position in Renong-UEM
group on Sept 15, 2007.

Inthe next three years, he restructured the group and
listed PLUS Expressways Bhd, which was the key to res-
cuing Renong-UEM from its financial woes. A banker at
heart, Abdul Wahid moved onto Telekom Malaysiain 2004

BEHIND THE SCENES

From left: Mazmi, Teo, Neo and audit assistant Jensen Lee

and, in 2008, took up the top post in Maybank.

During his five-year tenure, Maybank shareholders
would have enjoyed total returns of 90%.

Liew started his career in a bank but found it boring
and paid too little. He went into property development at
the age of 29 with a project in Ampang, followed by an-
other in Puchong.

Both projects did very well and, in 1996, he used his
company to do areverse takeover of what is today called
S P Setia Bhd. Today, the company is regarded by many as
probably the most successful property story of the last
20 years. Investors who bought S P Setia shares in July
1998 when they were 73 sen each would be sitting on a
return of 18.7 times today.

The coveted Company of the Year award went to DiGi.
ComBhd whose CEO, Henrik Clausen, was present to ac-
ceptit. DiGi's phenomenal share price rise inrecent years
is atestament toits successin surprising the market with
its dividend-paying capability.

The amount of cashthat DiGihas been able to return to
shareholdersinthelast five years has caught many sea-
sonedinvestors and analysts by surprise. What's more, DiGi
has returned more than 100% of its earnings to sharehold-
ers since FY2007 without relying on borrowings. a

Najib with Liew, Tong and Ong

Onceis chance, twiceis coincidence and the third timeis a
tradition, says The Edge Media Group executive chairman
Datuk Tong Kooi Ong of The EdgeBillion Ringgit Club (BRC)
that he conceptualisedin 2010 as a way to recognise excel-
lence and spur Corporate Malaysia to greater heights.

Tong and The Edge's former editor-in-chief Kevin
Khoo further tightened the methodology of the corpo-
rate awards, in their fourth instalment this year, to better
reward companies that show consistent earnings growth
through operational improvements rather than acquisi-
tions or paper gains.

The Edge Communications deputy managing director
Lim Shiew Yuin, who brought the corporate awards to frui-
tion withKhoo in 2010, headed this year's team with The
Edge managing editor (companies and capital markets)
M Shanmugam and assistant editor Cindy Yeap.

Like before, the process started with the determination
of this year's BRC members before the company accounts
were analysed and adjusted for exceptional items. This was
done by Yeap with assistance from writer Esther Lee and
former writer Ho Ching Ling.

THEEDGE MALAYSIA | SEPTEMBER9,2013
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Clausen with the coveted award

Khoo, Limand Linda Koh, a licensed investment adviser
with Asia Analytica Sdn Bhd who pioneered the processin
the first year, were consulted on the process.

Research manager (news library) Tan Wellyoung
collated the CSRinformation packs for the four CSR judges
— Bursa Malaysia chief regulatory officer Selvarany Ra-
siah, OCBC Bank (M) Bhd head of business banking Ong
Eng Bin, World Vision International board member Philip
Koh Tong Ngee and The Edge Education Foundation CEO
Dorothy Teoh — who meticulously evaluated the merits
of the CSRinitiatives.

This year's statistics, calculations, paperwork andresults
were then audited by Deloitte Malaysia to ensure accuracy
and transparency. Partner Stanley Teo led the audit team
with assistance from senior manager MazmiMohammad
and assistant manager Neo Kim Suan.

Here we express our deepest appreciation to the CSR
judges and auditors, as well as many unnamed members
of The Edge's editorial, production, marketing and corpo-
rate communication team who helped make this year's
event a success.
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WINNERS OF THE EDGE BILLION RINGGIT CLUB CORPORATE AWARDS 2013

VALUE CREATOR | COMPANIES WITHMORE
THAN RM10 BILLION
MALAYSIA'S MARKET CAPITALISATION
OUTSTANDING CEOs MOST PROFITABLE COMPANY

Highest return on equity over three years

Datuk Seri Abdul British American Tobacco Malaysia

Wahid Omar
Former President HIGHEST PROFIT GROWTH COMPANY
. ' Highest growth in profit before tax over three years
& Chief Executive Malayan Banking Bhd
Officer of Malayan
i BEST PERFORMING STOCK
Ba nklng Bhd Highest returns to shareholders over three years
DiGi.Com Bhd
Tan SriLiew Kee Sin
President & CEO, CONSTRUCTION SECTOR
S P Setia Bhd MOST PROFITABLE COMPANY
Highest return on equity over three years
Mudajaya Group Bhd
COMPANY OF HIGHEST PROFIT GROWTH COMPANY
Highest growthin profit before tax over three years
T_H_E YEAR GamudaBhd
DiGi.Com Bhd
BEST PERFORMING STOCK
Highest returns to shareholders over three years
Gamuda Bhd

CONSUMER PRODUCTS INDUSTRIAL PRODUCTS PROPERTY AND REIT BEST CSR
SECTOR SECTOR SECTORS INITIATIVES
MOST PROFITABLE COMPANY MOST PROFITABLE COMPANY MOST PROFITABLE COMPANY FIRSTPLACE
Highest return on equity over three years Highest return on equity over three years Highest return on equity over three years CIMBG roup
British American Tobacco Malaysia Hartalega Holdings Bhd KLCC Property Holdings Bhd Holdings Bhd
hd
HIGHEST PROFIT GROWTH COMPANY HIGHEST PROFIT GROWTH COMPANY SECOND PLACE
HIGHEST PROFIT GROWTH COMPANY Highest growthin profit before tax over three years Highest growthin profit before tax over three years Nestle (Malaysia)
Highest growthin profit before tax over three years Cahya Mata Sarawak Bhd Mah Sing GFOUD Bhd Bhd
UMW Holdings Bhd
BEST PERFORMING STOCK BEST PERFORMING STOCK : THIRD PLACE
BEST PERFORMING STOCK Highest returns to shareholders over three years Highest returns toshareholders over threeyears ¢ United Plantations
Highest returns to shareholders over three years Tasek Corporation Bhd KLCC Property HoIdings Bhd Bhd
Dutch Lady Milk
Industries Bhd
PLANTATION SECTOR TRADING/ SERVICES, HOTELS,
FINANCE SECTOR MOST PROFITABLE COMPANY IPC ANSDET(F'I%_'RNSOLOGY
MOST PROFITABLE COMPANY Highest return on equity over three years
Highest return on equity over three years Kuala Lumpur Kepong Bhd MOST PROFITABLE COMPANY
Public Bank Bhd Highest return on equity over three years
HIGHEST PROFIT GROWTH COMPANY DiGi.ComBhd

HIGHEST PROFIT GROWTH COMPANY

Highest growthin profit before tax over three years Batu Kawan Bhd HIGHEST PROFIT GROWTH COMPANY
Malaysia Building Society Bhd Highest growthin profit before tax over three years
BEST PERFORMING STOCK Hap Seng Consolidated Bhd
BEST PERFORMING STOCK Highest returns to shareholders over three years
Highest returns to shareholders over three years TSH Resources Bhd BEST PERFORMING STOCK

Syarikat Takaful Malaysia

Highest growthin profit before tax over three years

Highest returns to shareholders over three years

SEG International Bhd

METHODOLOGY

We've further tightened the criteria for The Edge Billion

Ringgit Club (BRC) Corporate Awards 2013 to better recognise
consistency in the delivery of profits and sustainability of earnings
growth.

To do this, we have introduced a simplified risk-weight
adjustment factor on the profit before tax (PBT) growth
component, where companies that show consistent earnings
growth every year throughout the evaluation period will be
rewarded.

In addition, we have set a cap to revaluation gains to
differentiate earnings growth generated through "paper gains"
rather than operational profits that improve cash flow. Given
therisein asset prices, the change — consistent with our
gradual tightening in criteria — will reward companies that grew
operational profits over those whose earnings jump came
largely from asset revaluation gains.

Membership in this elite group is automatic and
complimentary for all companies listed on Bursa Malaysia as at
March 29, 2013, with at least RM1billion market capitalisation.
There are 144 members in the club this year, including two
companies that were delisted after end-March this year.

As recognition is the best reward for accomplishments, it
is The Edge's hope that the awards will continue to encourage
more companies to strive even harder for excellence.

THE AWARDS

The awards given are:

e Company of the Year award;

¢ Value Creator(s): Outstanding CEQ(s) of Malaysia award(s)
[optionall;

® Three Best Corporate Social Responsibility Initiatives awards;
and

e D4 sectoral corporate awards — three categories for seven
Bursa Malaysia-designated sectors and one for large

companies with more than RM10 billion in market capitalisation.

The sectoral awards are:

The Edge BRC Best Performing Stock — for the highest
returns to shareholders;

The Edge BRC Highest Profit Growth Company — for the
highest growth in profit before tax; and

The Edge BRC Most Profitable Company — for the highest
return on equity

The eight sectors are:

® Big cap companies — those with more than
RM10 billion in market capitalisation;

e (Construction;

Consumer products;

Finance;

Industrial products;

Plantation;

Property and REITs; and

Trading and services, hotel, IPC and technology

SECTORAL CORPORATE AWARDS

To be eligible for the corporate awards, amember of The Edge
BRC must have been listed at least four calendar years before the
end-March cut-off date in the current year, as companies are

evaluated for their financial performance over a three-year period.

Put it another way, an eligible BRC member must essentially
be the same entity over four calendar years and be profitable
every year throughout the evaluation period. For this year, the
evaluation period is between FY2009 and FY2012.

The methodology for the corporate awards is both stringent
and transparent, with the results audited by Deloitte Malaysia.
The data used in determining the companies that qualify for The
Edge BRC membership and winners of The Edge BRC Corporate
Awards is provided by Interactive Data Systems Sdn Bhd (IDS).

The Highest Profit Growth award is presented to the BRC
member with the highest compound growth over three years
while the Most Profitable Company award is presented to the BRC
member with the highest weighted return on equity (ROE) over
three years. Exceptional items that are material — cumulative
amount equal or exceed 10% of PBT — and deemed unrelated to
normal operations are adjusted. Winners must not have suffered a
loss throughout the evaluation period.

As part of gradual tightening of criteria, we have introduced
arisk-weight adjustment on returns to better reward members
that show consistency in the delivery of profits through
operationalimprovements and growth. This adds on to the
multiplier introduced last year to recognise that it is harder for
larger companies to grow due to the bigger base effect.

Winners of the Best Performing Stock award, meanwhile,
are judged purely based on share price gains and dividends over
athree-year period — between March 31,2009 and March 29,
2012. This award s presented to BRC members with the highest
compound returns to shareholders, comprising growth in share
price and dividends received over the past three years, adjusted
for any rights/bonus issues, distribution of treasury shares,
dividendin specie and capital repayment.

BEST CSR INITIATIVES AWARD
Eligible companies are judged by a panel of judges on their
CSR initiatives over a four-year period. The Best CSR

Initiatives award is presented to companies with the top three
average scores,

The CSRinitiatives are judged by a panel selected by The
Edge and evaluated based on the four focal areas according to
Bursa Malaysia's CSR Framework for Public Listed Companies,
namely community, environment, marketplace and workplace.
CSR scores account for 30% of evaluation for The Edge BRC
Company of the Year award.

COMPANY OF THE YEAR AWARD
The Company of the Year award recognises the year's best
company based on the following factors:

Evaluation component Weightage to
overall score

QUANTITATIVE

Returns to shareholders over three years 20%

Growthin PBT over three years 30%

ROE over three years 20%

QUALITATIVE

CSRinitiatives 30%

The final decision on the Company of the Year award takes into
account other qualitative elements as determined by The Edge.

VALUE CREATOR: OUTSTANDING CEO OF MALAYSIA
The winner(s) of this award is determined by The Edge based
on an assessment of the person's contribution to value
creation for his/her company. Here, value creation is reflected
in the company's market valuation, return to shareholders
and stakeholders, revenue and profit growth as well as
employment creation. To be chosen, the CEO must have
achieved outstanding success in all these areas. Assessment
starts from when the person became CEO of the company.
The Edge has absolute discretion on this exclusive award and
can choose not to name a winner — as was the case in 2011.
In 2010, the award went to Tan Sri Teh Hong Piow and
Datuk Seri Nazir Razak for their outstanding contribution
to their respective banking groups, Public Bank Bhd and
CIMB Group Holdings Bhd. Last year, the award went to
AmBank Group founder and chairman Tan Sri Azman
Hashim and AirAsia Bhd co-founder and group CEO Tan
Sri Tony Fernandes. Azman, who is 74 this year, remains a
financier for all seasons while Fernandes won for his role in
transforming Asia's aviation industry.
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MOVING BEYOND PHILANTHROPY IN CSR

BY CINDY YEAP

udges for the corporate socialre-
sponsibility (CSR) portion of The
Edge Billion Ringgit Club (BRC)
corporate awards this year were
heartened to seebroadimprove-
_J ments in CSR initiatives among
themembers, as demonstrated by the
higher marks scored by thebetter com-
panies. Infact, the top-ranked Malaysian
companies helped put Malaysia ahead
of many of their Asian peers.

Malaysian companies rank No 4
among the 10 Asian markets covered
by Sustainalytics Company ESG Re-
search, which evaluates over 4,000
listed companies globally and 45inMa-
laysia on corporate responsibility. With
anaverage score of 52, Malaysiais be-
hind Japan (56.3), South Korea (56.1)
and India (52.4), but ahead of Taiwan
(52), Thailand (51.9), Indonesia (51.9)
and Singapore (51.5).

“There are a number of standout
Malaysian companies that score high-
ly compared with their global peers,
namely British American Tobacco Ma-
laysia (75.6), Bumi Armada (71.6), and
DiGi (70.4)," its spokesman tells The
Edge. Companies are scored on their
policies, programmes and performances
on industry-specific, environmental,
social and corporate governance in-

dicators, with the maximum possible
score at 100.

Nonetheless, thereis stilla wide gap
between companies who do well and
those who donot, the BRC CSR judges
say. In short, our four BRC CSR judges
feel thereis a need for corporations to
give more thought to being responsible
companies by incorporating corporate
responsibility into the way they do busi-
nessrather thantreating CSR as mere
philanthropy or a checklist to fulfil.

They observe that companies that
do well have largely been those with
foreign linkages where corporate re-
sponsibility isimplemented on a group-
wide basis and adopted here at its Ma-
laysian unit.

For the most part, the judges note
thatthereislargely nolinkage between
the companies' CSR efforts and their
business strategy — something that
needs to change as the awareness
stageis over. "Itis time to drive home
the point,” the judges say.

Forinstance, planting trees are good
for the environment but the judges say
they would rank higher corporations
that take a step further by rethinking
procurement practices by sourcing only
from "green" suppliers.

A fast food company, for instance,
canbe amoreresponsible corporation
by making a stand in areas such as re-

3
SDGE
ILAYSIA

Selvarany and Ong

sponsible poultry or livestock farming
by setting up procurement practices.
Their insistence that livestock farm-
ers adhere to proper hygiene amd use
quality feed would show they care for
their employees and their customers'
health and well-being as well as the
environment.

Sending a message out that the
company cares for the customers' well-
being would boost the company's brand
and, inturn, lift its profile,

Less wastage alsomeans moreprof-
its, so CSR doesn't need to be sepa-
rate from the business but should be
very much a part of it. This can occur
if corporations put more thought into
making it happen.

Thisisnot to say thereis noplace for
philanthropy. But rather thanmeasuring
how much a corporationis giving versus

(From left) The Edge Media Group publisher and group CEO Ho Kay Tat, Koh, Teoh,

the size of its bottom line, the judges
feelthat there should be more thought
given to measuring the impact of the
amount spent on pertinent areas such
as the quality of children’'s education,
healthcare or general well-being,

“For instance, if you're funding an
orphanage, questions corporations can
ask themselves is whether the effort
canbealigned withthe company's focus
oneducation or talent building, or raising
awarenessinareas suchasproper nutri-
tion or hygiene," the judges note.

Businesses can also think about
becoming a better corporate citizenin
areas their employees care about. One
Malaysian planter, for instance, took the
trouble of setting up a schoolto trainits
workers' childrenin their mother tongue
inan effort to preserve cultural heritage.
Happier employees are better motivated

DONATIONS ARE NOT SUSTAINABLE FOR CSR

Savvy investors and stakeholders depend not only on
financial information but also non-financialinformation
to make informed decisions. They expect sound
sustainability practices relating to the social, commercial
and environmental aspects of business activities.
Bursa Malaysia mandates all companies to report
ontheir CSR activities, which come under four
categories: marketplace, workplace, environment
and community. Bursa Malaysialaunched the
Business Sustainability Programme for Corporate
Malaysia to drive greater integration of sustainable

the strategies for each focus area, with clear targets
and matrices to measure achievements. Sustainability
reporting should refer to year-on-year targets and
achievements and should highlight gaps and the
measures that will be taken to address those gaps.
When companies do not demonstrate this, their
initiatives appear as ad hoc projects.

Plantation, oil and gas, mining and manufacturing
companies may undertake more environmental
sustainability practices, but a common mistake is that
companies in other industries do not believe that

create goodwill.

This leads to the perception that they are carried out
partly to fulfil reporting requirements as well as to

Community initiatives should cover longer-term
community investments. Creating an education
fund, purchasing raw materials from local farmers,
supporting extra-curricular activities inlocal schoals,
such as financial institutions providing financial
literacy programmes to secondary school students
or manufacturing companies running environmental
safety competitions, are some community initiatives

to help boost the bottom line.

Separately, the judges recommend
theintroduction of a category for smaller
or mid-sized companies that do well
in CSR to acknowledge and encour-
age them.

Thejudges note that government-
linked corporations (GLCs) are doing well
in terms of CSR, proof that Khazanah
Nasional Bhd's silver book guidelines
introduced in 2006 is being put into
practice.

They alsorecommend that adirec-
tor and team be made responsible for
tracking the effectiveness of CSR ini-
tiatives as ""what gets measured, gets
done".

Judges for the CSR portion this year
were Bursa Malaysia chief regulatory
officer Selvarany Rasiah; OCBC Bank
(M) Bhdhead of business banking Ong
Eng Bin; The Edge Education Founda-
tion CEO Dorothy Teoh and World Vision
International board member Philip Koh
Tong Ngee. Koh, who is a senior part-
ner at Mah-Kamariyah & Philip Koh,
was formerly chairman of World Vi-
sion Malaysia.

CSR constitutes 30% of the score
when ranking The Edge BRC mem-
bers, which comprise Bursa Malay-
sia-listed companies with a market
capitalisation of at least RM1 billion as
at end-March. a

retain female employees who need to take care
of their families. Studies show that high employee

satisfaction results in better customer satisfaction

ratings and greater profitability. In other words,
keeping employees satisfied is one way of keeping
the customers satisfied. Research indicates that it

is six times more difficult to attract anew customer
than to retain current customers, who may yield as
high as 20% profit per customer. It is beneficial for
companies to develop policies that look after all their
stakeholders, namely employees and suppliers, and

practices among companies. The multi-pronged,
comprehensive and progressive programme
comprises a sustainability guide for directors
(Powering Business Sustainability — A Guide for
Directors), a sustainability knowledge portal on Bursa
Malaysia's website, and a series of thought leadership
and advocacy sessions on the subject matter.

There has to be a change in mindset where
sustainability practices are concerned. The starting point
for any company is to alignits sustainability initiatives
withits business strategies. Good sustainability
strategies are part of sound risk management practices
as they help companies maintain credibility and manage
stakeholder expectations. These strategies, with
specific focus areas, have to be developed by the board
as part of its risk management oversight, which wil
enhance value creation.

The role of senior management is to implement

their activities have animpact on the environment.
They focus instead on planting a few trees, recycling
paper, consuming less water, using energy-saving
bulbs and turning off unnecessary electrical
equipment. While these are useful steps, companies
should explore more environmental-friendly options,
such as reducing its environmental footprint by
purchasing more environmentally friendly company
vehicles, reducing noise pollution or replacing

car and petrol allowances with other benefits,
environmentally friendly waste management, building
environmentally sound stores and facilities, and
purchasing raw materials locally.

There s clear evidence of companies practising
CSR by giving donations to the less fortunate. The
drawback is that most of these companies have not
demonstrated the sustainability of these initiatives
or how these are linked to their business strategies.

that can be linked to the company's business
strategies. These initiatives should be developed
into long-term programmes with clear measurable
outcomes to benefit the local community.

Companies currently tend to focus more on
environmental and community initiatives, while
marketplace and workplace initiatives are somewhat
neglected. Where workplace initiatives are concerned,
social gatherings involving employees, while laudable,
are not considered material or sustainable unless they
are part of company's sustainability policies, which
have defined targets and outcomes. They have to ask
themselves whether these gatherings contribute to
employee quality, satisfaction and retention, which
add to value creation, or whether other initiatives are
required to achieve these outcomes.

Some good initiatives are employee education
programmes or flexible hours, which may help

not just their customers.

Marketplace initiatives should focus more on
the company's customer service targets and how it
manages its suppliers and service providers. Some
companies have implemented a voluntary supplier
scorecard, which encourages suppliers and service
providers to disclose how they have measured efforts
to reduce greenhouse gases, water and energy, and
whether their use of labour has been fair, especially in
less developed countries.

Inthe light of increasing interest from Socially
Responsible Investment funds, amounting to about
USST trillion, companies that implement sound
sustainability practices will be able to attract a
different category of investors. At the very least,
sustainability practices should be implemented as
part of the risk management exercise to ensure that
companies maintain their reputation and goodwill.
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SETTING THE PACE

BY DOROTHY TEOH

nJuly last year, The Edge Educa-
tion Foundation (TEEF) launched
the Programme for After Class
Enrichment (PACE) in collabora-
tion with The Edge BillionRinggit
Club (BRQ).
PACE is a tuition-cum-mentor-
ing programme to help students who
are at risk of dropping out or failing,
remain in school and maximise their
potential.

BRC member Kuala Lumpur Ke-
pong Bhd, which won the Most Prof-
itable Company award in the planta-
tion sector at this year's BRC awards
night, was the first to come on board
as a sponsor.

In April this year, TEEF, working
with two partners — Taylor's Univer-
sity and Ernst & Young — launched a
pilot project involving two schools in
the Sentul area. Forty-three Form 1
students from the two schools, SMK
(L) Methodist Sentul and SMK Convent
Sentul, are involved. These students
were selected by the schools based
on two main criteria — failure to meet
minimum competency requirements
(thatis, a “C" grade) in English, Ba-
hasa Malaysia and Mathematics at
UPSR level and a household income
of RM3,000 and below.

PACE has three main components
— academic support in the form of
tuition in the three core subjects of
English, Bahasa Malaysia and Math-
ematics; social support in the form of
mentoring and positive role-model
influence toimpart the importance of
completing education; and imparting
life skills, in particular financial literacy
and basic entrepreneurial skills.

Teachers or retired teachers se-
lected by the schools are paid to run
the tuition classes, while students from
Taylor's Business School who are en-
rolled in the compulsory Community
Service Module which the school in-
troduced in April this year run a one-
hour activity-based programme twice
a week after the English and Math-
ematics tuition classes.

Ernst & Young volunteers provide
mentoring and career guidance and
will also teach financial literacy and
basic entrepreneurial skills to PACE
students.

PACE has been running for four
months now and next week, the sec-
ondbatch of Taylor's Business School
students will start the activity-based
programme in the two schools.

e NOTWNG
' CHANCE

Hands-on experience: A student trying to
lift a fresh fruit bunch during PACE’s visit to
KLK’s Tuan Mee Estate in Sungai Buloh

L ? ATk

Interms of grades, it willtake some
time for the results to show as PACE
works with academically low-per-
forming students. Mid-year exami-
nation results show that many are
still not meeting the minimum com-
petency requirement of a “D" in the
three subjects.

Pace

PROGRAMME
FOR AFTER CLASS
ENRICHMENT

Enabling every child to succeed

Some people have asked why we
are focusing on English, Bahasa Ma-
laysia and Mathematics. Why not Sci-
ence? The answer is that literacy and
numeracy skills are among the most
basic foundation skills. Inits Education
For All Global Monitoring Report 2012
released last October, Unesco noted
that "tobe prepared for employment, all
young people needfoundation skills ac-
quired through education that contin-
ues atleast as far as lower secondary
school". It also noted that foundation
skills are "'a pre-requisite for continu-
ing in education and training, and for
acquiring transferable and technical
and vocational skills that enhance the
prospects of getting good jobs".

The samereport also noted some
sobering statistics: about onein eight
people aged 15 to 24 are unemployed,
and young people are about three times
as likely as adults to be unemployed.
“With youth unemployment threaten-
ing torise higher, many young people
face the prospect of remaining with-
out secure work for years to come,”
added thereport.

A growing pool of unemployed,
unemployable and under-employed
young people will have social, eco-

(Lt

Taylor’s University undergraduates and lecturer Juliana French (standing in the
background) with SMK Convent Sentul students

with students at SMK (L) Methodist Sentul

nomic and political ramifications. The
double whammy of poor educationand
poor prospects makes these young-
sters vulnerable targets for gangs. In
fact, the first time | came across the
number "21" andlearnt that it referred
toagang was at a secondary schoolin
Kuala Lumpur where | saw it scribbled
inred on the walls.

If they do manage to elude the
gangs, poorly educated students who
drop out or leave school without the
skills needed to enable them to earn
adecent living will be trappedina cy-
cle of poverty.

Ministry of Education statistics for
2012 show a national attrition rate of
about 17,000 at lower secondary level
and 28,000 at upper secondary level.

Ernst & Young volunteers during a mentoring session

The figures encompass dropouts and
those who have switched to private
andreligious schools. That still leaves
a sizeable number who face bleak
prospects.

A poorly educated workforce also
means the nation loses out in terms
of human capital. It would also under-
mine our drive to achieve high-income
status — Unesco and World Bank data
shows that average years of education
is directly and positively correlated to
GDP per capita.

Beyond inspiring the students to
stay in school, we want to instilin them
the value of education. We also aim
toraise the students' aspirations, and
hereis where mentoring and listening
to speakers who can bothinspire and

challenge them, comein. (On Aug 30,
28 students fromboth Convent Sentul
and MBS Sentul had the opportunity
to see and hear Nick Vuijicic speak at
Kuala Lumpur Performing Arts Centre
in Sentul, courtesy of BRCmember YTL
Corp Bhd and FrogAsia.)

Young as they are, we also want to
expose our PACE students to the world
of work. A visit to Ernst & Young's of -
ficesin Kuala Lumpur in April for PACE
students, their parents and several
teachers from the two schools showed
them what a corporate office looks
like.

On Sept 5, the students visited
PACE sponsor KLK's Tuan Mee Es-
tate in Sungai Buloh and learnt about
palm oil and the operations of an ol
palm estate.

It is our hope that the combina-
tion of academic support, mentoring
and activities like field trips will help
“switch on thelight'' for our PACE stu-
dents as to why education matters,
andinspire them to stay in school and
work harder.

While there willbe challenges ahead,
in particular ensuring sustained attend-
ance at both schooland PACE, I believe
we are making progress.

PACE is also making an impact on
other stakeholders. Feedback from our
partnersin this pilot project — Ernst &
Young and Taylor's University —is that
their young executives and undergrad-
uates are benefitting from being part
of the project. As Mridula Krishnan, an
associate with Ernst & Young Advisory
Services says, "When my mentees
ask me whenthey are going to see me
next, it really feels like we're making a
difference just by being there for them,
andthat's very satisfying. It genuinely
feels like our involvement in this pro-
grammeis benefiting themin the sense
that they have someone who takes
an interest in their accomplishments,
both academically and otherwise, and
encourages themto work onthose ar-
eas that they are lacking, for example,
skills and confidence.”

To make a difference inmany more
lives, TEEF looks forward to working
with other corporations — in particu-
lar BRC members — to roll out PACE in
more schools. a

Dorothy Teohis CEO of The Edge Ed-
ucation Foundation. The foundation
would like to thank KLK, Taylor's Uni-
versity, Ernst & Young, SkyBus and
Boston Consulting Group for their sup-
port for PACE.
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BEST CSRINITIATIVES (FIRST PLACE)

BILLION
RINGGIT %

TOP 3 WINNERS FOR BEST CSR INITIATIVES

CIMB GROUP HOLDINGS

Touching the lives of three million people

BY MADIHA FUAD

ince 2007, the CIMB Group Hold-
ings Bhd has implemented more
than 700 over projects as part of
its corporate social responsibilities,
underlining its seriousness in build-
ing a better society.

“When we support people in our communities,
workplace, marketplace and environment, we
help to build social sustainability and create long
term value," says group chief executive Datuk
SeriNazir Razak.

According to Nazir, under these conditions,
the groupis able to grow its own businesses and
work towards its vision to be the leading Asean
company.

Last year, the group was involvedin 214 projects
that touched the lives of some 161,000 people
and since 2007 its 771 projects are estimated
to have had an impact on more than three mil-
lion people.

Particular successes of 2012 have beenin the
group's youth projects, whichinclude sports devel-
opment programmes — squash, golf and football.

Under the CIMB Foundation, the group has
sponsored several Pintar schools and courses
toimprove English and ICT capacity among rural
children across the region.

The scholarship is also available for post-
graduate studies at the world's top universities
in fields, which are important for the develop-
ment of the region.

BEST CSR INITIATIVES (THIRD PLACE)

4-YEAR FINANCIALS

makers for two days and come up
with a solution on specific issues

RMML FY2012  FY201  FY2010 FY2009  regarding Asean.

Revenue 1963955 1212203 11878.20 10,483.15 In 2012, a highlight of its work-

ProfitBeforeTax 567789 520314 462672 3gMig8  Placeinitiatives was the reach-out

Net Profit Attributable programmes to Malaysian secondary
schools where over 40 staff made

to Shareholders 434478 4,030.80 3,500.80 2,806.82 .

‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘ - 24 visitsto schools and gave career

Return on Equity 1520%  1534% 1494% 1366%  t5ke to over 3.800 students.

In 2012, the group invited qualified candi-
dates to apply for scholarships in the fields of
Nutrition and Genetics. It received applications
from all10 Asean countries in which five schol-
arships were awarded.

The disbursed value of the scholarships
stands at RM913,740 for 2012 whilst the total
value of the scholarships disbursed since 2010
is RM1799,368.

The group also embarked on two new initia-
tives related to education segment in 2012.

One was to equip the libraries of Sekolah
Integriti and Sekolah Henry Gurney across the
country. Sekolah Integriti are schools meant for
underaged prisoners who are detained at cor-
rectional facilities across the country.

There are 10 Sekolah Integriti and Sekolah
Henry Gurney in the country and it plans to
equip the libraries of all the schools.

The second initiative is the CIMB Young Lead-
ers Asean Summit, where students were invited
from Asean to step into the shoes of policy

In market-place initiatives, 151

NGOs signed up for their online do-

nation portal, CIMB Cares, which offers a secure

payment channel for donations and gives lower

bank charges and higher deposit rates to the
NGOs involved.

Environmentinitiatives included the EcoSave
Green Kitchen Challenge by CIMB Islamic, which
focused on simple ways to reduce solid waste
and promote long-term sustainable benefits
to the environment.

Backin 2007, shortly after CIMB Group start-
ed its transformation into a regional universal
bank; it launched CIMB Foundation to imple-
ment the community-focused projects of its
corporate social responsibility initiatives.

Its' foundation works on initiatives that are
aimed at empowering communitiesin a trans-
parent, measurable and accountable way.

Community Link is the flagship CR pro-
gramme of CIMB Group. Implemented initially
as apartnership between the Group's consumer
banking franchises in Malaysia — CIMB Bank
and CIMB Islamic.
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ABOUT THE COMPANY

The group’s business activities are primarily

in the areas of consumer banking, wholesale
banking — comprising investment banking and
corporate banking — treasury and markets,
and group strategy and strategic investments,
with its core markets being Malaysia, Indonesia,
Singapore and Thailand. The group operates
under several corporate entities, which
include CIMB Investment Bank, CIMB Bank,
CIMB Islamic, CIMB Niaga, CIMB Securities
International and CIMB Thai.

It leverages on the nationwide reach and
coverage of their consumer banking branch
network to deliver benefits to the community
and social welfare, which are funded by CIMB
Foundation.

Between 2011and 2012, the group imple-
mented 183 projects spending RM5.2 mil-
lion for Community Link programmes in five
countries. a

TOP 3 WINNERS FOR BEST CSR INITIATIVES

UNITED PLANTATIONS

Continuing century-old practice

BY JENNY NG

ong before the term "corporate
social responsibility” (CSR) was
coined, taking care of its employ -
ees, community and environment
has been a way of doing business
e 3t United Plantations Bhd.
A frequent winner, United Plantations Bhd
is no stranger to The Edge Billion Ringgit Club.
This year, itis being recognised, for the second
time, for its efforts in CSR.
“Many people today talk about CSR, but this
is atrendy new word that has surfaced over the

last 10 years. UP has been doing socially respon-
sible work/welfare and committed ourselves to
such a course for more than 100 years now," says
Datuk CarlBek-Nielsen, CEO and vice-chairman
of UR, in emailed responses.

He explains that UP started such activities
just after World War I and has continued to do
so since.

"It is not about taking one big leap ahead
over thelast few years. We have done this on a
continued basis in the early 1920s and right up
tonow. These values and principles have simply
become an interwoven part of the company's
fabric today whether it is here or in Indonesia,”

he adds.

Since UP was established 107 years ago, its
founding fathers, Aage Westenholz and Com-
mander William Lennart Grut, were already very
much aware of the need to ensure that the em-
ployees are looked after properly. Right from the
start, they wanted to set up the highest stand-
ards within the plantation sector, in terms of
housing, healthcare, education and even places
of worship.

Bek-Nielsensays that guided by one of West-
enholz's principles to set the highest possible
welfare standards for the workforce within the
conventions of the day, he built the first Hindu

United Plantations
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templein1916. "It is stillhere and still very beau-
tiful," says Bek-Nielsen.

Grut continued Westenholz's vision and built
the group's first hospital in 1926.

"The key driver has been the principles and
values set down by our founding fathers which
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TOP 3 WINNERS FOR BEST CSR INITIATIVES

NESTLE (M)

Creating shared values

BY CHARLOTTE CHONG

-1 he world's leading food, nutrition,
health and wellness company
Nestlé was founded with the goal
of combating the problem of mor-
tality due to malnutrition. Today, the
company carries on its legacy by
being committed to building a business based
on sound human values and principles.

Nestlé has emerged among the top three
winners of the Best Corporate Social Respon-
sibility (CSR) Initiatives award for the second
time.

2012 was amilestone year as we celebrated
our 100th anniversary in Malaysia. In conjunction
with that, not only did we execute celebratory
events, but also embarked on several key ini-
tiatives aligned with our three Creating Shared
Value (CSV) pillars — nutrition, water and rural
development,” says managing director Alois
Hofbauer.

CSV reflects the joint benefits for sharehold-
ers as well as society and the communities in
which Nestlé operates. The company's desire
is to create prosperity and help improve the
quality of life for society and its consumers in
aninclusive manner.

“Itishow we run our business. So, as society
benefits, so does Nestle. The key is not short-
term profit, but to build it over the long termin
a sustainable and mutually beneficial manner,”
Hofbauer adds.

“It is an honour to receive the award for

4-YEAR FINANCIALS

water and environment, and rural
development.”

RMMIL FY2012 FY2011  FY2010 FY2009 InFebruary, Nestlé started anew
Revenue 455642 470099 402632 374423 initiative — the Nestle Paddy Club
Profit Before Tax 63767 55881 46574 44026  (NPC)—tohelpminimise water us-
NetProﬁt Attributable - ageinrice farming, reduce the en-

vironmental footprint and provide
o Shareholders Bk S 39140 Nestle with fully traceable and high
Return on Equity 6727%  6544%  6381% 62.03% quality rice for its cereal produc-

44 11 R
CSR Initiatives. Nourishing Malaysians since
1912, Nestle has earned the trust of Malaysian
consumers, not only for our quality brands and
products, but also our commitment to improving
the livelihood of the local community through
our CSV initiatives in the areas of nutrition,

tion.

Launchedin Kedah, theinitiative
also helped to increase the farmers' income
through yield improvement and pesticide cost
reduction. Since the launch, NPC has grown tre-
mendously and within 10 months, reached a total
of 289 farmers, covering 784ha with aharvested
yield of 6.8 million tonnes per hectare, whichis
50% higher than the previous harvest.

Nestlé Project RiLeaf — a Nestle initiative on
conservation andreforestation — was launched
with the aim of creating an environment where
people, nature and agriculture (palm oil) can har-
moniously co-existin their need for water.

"We have surpassed our goal for 2012, of
planting a minimum of 100,000 trees along the
150km stretch of the lower Kinabatangan River
in Sabah. 2013 will see an acceleration of the tree
planting combined withincremental support for
palm oil smallholders," says Hofbauer.

IN2012, Nestle Malaysialaunchedits Program
CaraHidup Sihat, alongitudinalintervention pro-
gramme, toimprove the knowledge and practice
of healthy lifestyles among secondary school
students from 100 boarding schools.
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ABOUT THE COMPANY

Nestlé started operations in Malaysia in 1912

as the Anglo-Swiss condensed milk company
in Penang and later moved to Kuala Lumpur in
1939. Nestlé Malaysia now manufactures its
products in seven factories and operates from
its head office in Mutiara Damansara. Its eighth
factory is slated to be completed next year
with the aim of doubling its production capacity
for its ready-to-drink segment in Malaysia. The
company was listed on the Kuala Lumpur Stock
Exchange on Dec 13, 1989.

The initiative is carried out in collaboration
with the Ministry of Education (MOE) and Uni-
versiti Putra Malaysia (UPM). Nestlé has also
continued its Nestle Healthy Kids programme
in cooperation with the Nutrition Society of
Malaysia, which is a three-year intervention
programme to improve knowledge, attitude
and practices on nutrition and healthy lifestyles
among primary schoolchildren. a

4-YEAR FINANCIALS

"I dare say they are secondtonone
within this industry today," he adds.

RMMIL FY2012 FY2011  FY2010 FY2009 UP was among the top 10 CSR
Revenue 118339 1398.39 969.16  816.67 companies in BRC 2071, In the in-
Before Tax 45424 49154 34946 37280  Augural BRC 2070 awards, UP was
Net Profit Attributable recognised folr having the h|gh§5t
return on equity among plantation
to Shareholders 342.24 373.95 26431 28148 .
<<<<<<<<<<<<<<<<< - companies.
Return on Equity 1591%  1873%  14.92%  17.18% Itis worth noting that animportant

have been nurtured andimproved upon by peo-
ple who came after them such as my late father
(Tan SriBarge Bek-Nielsen) and now under the
current management,” says Bek-Nielsen.

Today, aside fromhousing fadllities, creches and
community halls, UP properties boast 26 temples,
five mosques, two churches, two group hospitals,
eight primary schools, nine kindergartens, ahome
for senior citizens and a Danish bakery.

part of UP's CSR policy is its com-

mitment to the Roundtable of Sus-
tainable Palm Oil (RSPO). The world's first RSPO
certificate was awarded to UP in 2008.

"This could never have been done had
we started from scratch in 2000," says Bek-
Nielsen.

He reveals that UP had long ago undertak-
en commitments on the environmental front
through its biogas and biomass plants and rail-
way tracks that helped reduce the company's

greenhouse gas (GHG) emissions.

UP conducted the world's firstlife-cycle analy-
sis onpalm oil production back in 2006. Once the
weak links were identified, UP reduced its GHG
emission footprint by more than 40% since 2006
on a per tonne of oil produced basis.

Bek-Nielsen says it is always easier to im-
plement CSR policies once employees see that
the management takes a genuine interest in
their welfare.

"'Of course, we demand standardsin the plan-
tation and the operational units, such as the mills
are in tip-top condition, but then again you can
do this only if the employees feel they are part
of the big picture," he explains.

"Againthisis about the culture, commitment
and determination of the board and its directors
who cascade down these values. If people down
the line can see that we mean business, then
they will follow suit.” a

ABOUT THE COMPANY

United Plantations Bhd has a total planted
landbank of 45,628ha in Malaysia and
Indonesia. In Malaysia, the company operates
six mills and the Unitata refinery on a joint-
venture basis with AarhusKarishamn AB, a
leader in the global specialty fats sector.

The company’s history dates back to the early
20th century when Danish engineer Aage
Westenholz founded the Jendarata Rubber
Estates on 809ha of land in Teluk Intan, Perak,
in 1906. The Jendarata Rubber Co then merged
with Corner, Raja Una and Westenholz Brothers
Coconut Estates to hecome United Plantations
Ltd in 1917. In 1966, United Plantations Ltd and
Bernam Oil Palms Ltd were amalgamated into
United Plantations Bhd.
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DATUK SERI ABDUL WAHID OMAR

The man whose life changed forever in September 2001

BY M SHANMUGAM

nSept 11,2007, aterrorist attack on the
World Trade Center in New York forced
changesin security systems and avia-
tion travel all over the world.
In Malaysia, a telephone call from
Tan Sri Nor Mohamed Yakcop four
days after the terrorist attack changed Datuk Seri
Abdul Wahid Omar's life forever.

Barely 37 years old at the time, Abdul Wahid was
chief financial officer at Telekom Malaysia Bhd (TM) and
was settling in at the job he had taken up six months
earlier. But Nor Mohamed, then economic adviser to
then prime minister Tun Dr Mahathir Mohamad, told
him that he was needed to lead the Renong-UEM
group. Renong-UEM was Malaysia's most influen-
tial and connected company with interests in many
aspects of the economy, but was bogged down by
debts of RM20 billion.

"Wahid did not answer for a good 20 seconds or
S0 ...l called out again to him to ask whether he was
stillon theline. He replied that he felt the job was too
big for him. I told him he can succeed or fail. And if he
failed, he can start all over again.

"He took on the job, restructured the company
and turned it around. It easily created value of more
than RM5 billion," says Nor Mohamed told The Edge
recently.

Abdul Wahid had known Nor Mohamed since the
1997/98 Asian financial crisis, when Abdul Wahid was
chairman of the Association of Discount Houses of
Malaysia. The discount houses were crippled by the
volatile ringgit and interest rates.

Bank Negara Malaysia had wanted to close down
the six discount houses long before the financial cri-
sis. The idea came about even as far back as 1994
when Nor Mohamed was still at the central bank.
But he felt that discount houses still had a role to
play. Nor Mohamed would resign from Bank Negara
later that year.

As fate would have it, Abdul Wahid came to see
Nor Mohamed about the fate of the discount houses
during thelatter's second stint at Bank Negara — this
time as an adviser. As chairman of the association,
Abdul Wahid managed to get Nor Mohamed's ap-
proval to keep the discount houses alive for a few
more years.

"l asked Wahid years later on the value that was
created by the decision to not close the discount
houses. He said it was about RM1 billion," says Nor
Mohamed, an economist and career central banker,
who had played a key role in advising Dr Mahathir to
overcome the currency crisis that Malaysia faced
in1998.

FromMay 15,2000, as economic adviser to Dr Ma-
hathir, Nor Mohamed was given the task of nursing
Corporate Malaysia back to health. His biggest chal-
lenge was to overhaul the Renong-UEM group.

By September that year, Nor Mohamed, through

SUHAIMI YUSUF/THE EDGE

Khazanah Nasional Bhd, had taken over the group
from Tan Sri Halim Saad. He then needed a person
to manage it, restructure and create value for share-
holders.

"My head would be on the chopping block if | did
not succeed in restructuring and turning around
Renong-UEM. By then, we [Abdul Wahid and Nor
Mohamed] were running into each other more often
and| got to know the man better ... I had faith in him,”
says Nor Mohamed.

Abdul Wahid spent three yearsin the group, reduc-
ing its debts and listing PLUS Expressways Bhd, which
was key to reducing the group's debt and interest re-
payment of about RM200 million per month.

According to an executive with Renong-UEM, Ab-
dul Wahid's biggest strength was bringing stability to
the organisation. "He spends long hours in the office
and never shies away from handling big corporate
exercises. And he is humble despite the high posi-
tion," says the executive.

Nor Mohamed says Abdul Wahid's greatest
strengthis his humility and ability to articulate com-
plicated matters well. "He is humble, respects au-
thorities and comes across as a pleasant person. He
is also able to articulate matters well.”

Armed with his experience of restructuring
Renong-UEM, Abdul Wahid went on to TM in July
2004. It was a different problem at TM, a behemoth
telecommunications service provider with fixedline,
broadband and cellular services all under one roof.

A plan to demerge the company came about in
2007, and was completed on April 25, 2008. The
demerger gave rise to two entities, now known as
Telekom Malaysia and Axiata Group Bhd.

Axiata, formerly known as Telekom International,
became aregional cellular service provider with inter-
estsinIndonesia, Singapore and SrilLanka. As for TM,
Abdul Wahid made it into a fixed line and broadband
service provider. The combined market capitalisation
of TM and Axiatais now RM76.9 billion.

Even before the demerger was completed in April
2008, Abdul Wahid was already being touted for the
top post at Malayan Banking Bhd. At the time, the bank
was having a tough time withits acquisition of three
regional banks, including the controversial purchase
of PT Bank Internasional Indonesia (BIl).

Abdul Wahid was only supposed to join Maybank
onJune Thut had to assume the hot seatonMay 1, a
day after heleft TM because the previous managing
director, Tan Sri Amirsham Abdul Aziz, had already
left the bank to join the government.

Abdul Wahid had a challenging first year at May -
bank. Apart from the Bll acquisition, the bank had ac-
quired a 20% stake in MCB Bank Ltd of Pakistan and
15% equity interest in An Binh Bank in Vietnam. The
acquisitions were made when the global economy
was going through a financial crisis owing to a liquid-
ity collapse in the US financial system.

On his first day at work, Abdul Wahid was already
onthe plane to Lahore to sign the agreement for May-
bank's purchase of a stake in MCB Bank — without
having the benefit of going through the documents
earlier; he only had a chance to look at the draft
agreement on the flight.

Two weeks later, Abdul Wahid had to convince
shareholders to approve the Bll acquisition and later
re-negotiated the purchase price with Singapore's
Fullerton Financial Holdings Pte Ltd, which was a
shareholder of BIl.

His hardest challenge was to raise RM11 billion in
debt and equity during the 2008 global financial cri-
sis. Not many banks in this part of the world had to
go through that, but Abdul Wahid, a banker at heart,
led Maybank through its toughest time.

But the returns for Maybank shareholders have
beenhandsome. Aninvestment in the banking group
made onMay 2,2008, a day after Abdul Wahid took
over, would have grown 89.96% by Aug 27 this year
— anannual growth of 13.42%. This is based on total
shareholder returns where it is assumed that the
cash dividends are reinvested.

Abdul Wahid's tour of national duty has now taken
him to Putrajaya where he is being watched as the
man to help Prime Minister Datuk Seri Najib Razak
bring discipline to public finances. a
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TAN SRI LIEW KEE SIN

Perfecting the art of township development

SUHAIMI YUSUF/THE EDGE

BY M SHANMUGAM 52 v ,_.; .

P
or shareholders who had faith in Tan Sri : “
Liew Kee Sin, then arelatively little-known ./ l
namein the corporate world, in 1996 when \ \

he took over S P Setia Bhd through a re-

verse takeover exercise, the returns would

have paid off many times over.
Aninvestment of 1,000 shares in July 1998 when
the share price was 73.5 sen would have multiplied by
almost 18.7 times if it was held right up to March last
year, when Permodalan Nasional Bhd completed a
mandatory general offer of the company at RM3.95
per share, and assuming the shareholder had partici-
patedinrightsissues.

Beyond delivering returns to shareholders,
S P Setia's more meaningful effect on the sector is
its groundbreaking standards in the development of
townships.

Budding property developers are not shy to cite the
examples of SP Setia's Setia Alam and Setia Eco Park
projects, built on a sprawling piece of land measuring
4,000 acres that used to be known as the North Hum-
mock Estate in Shah Alam, as a development where
thereis a vibrant secondary market for its houses.

"It's off from Klang and Kuala Lumpur yet its houses
have an active secondary market. This creates value
for house buyers," says an agent.

S P Setia acquired the land from the See Hoy Chan
group on April Fool's Day in 2002 for almost RM600
million cash or at RM3.49 psf. It took the market by
surprise because the economy was nursing itself to
health and township developmentin a place like Shah
Alam was viewed negatively because of its high cost
incurred upfront before sales can be done.

However, 11 years later, Liew has the last laugh as  ample of Setia Alam as what he can do with a parcel of
the project has taken the company to new heightsand 110 acres the company would get in return for building
the gross development value (GDV) of Setia Alamand  infrastructure in Penang, including a third link between
Setia Eco Park has gone up over thelast 10 years from  theisland and mainland, for RM6.2 billion.
less than RM5 billion to more than RM20 billion. "The 110 acres is meaningful if you can replicate

Forinstance, Datuk Zarul Ahmad Zulkifli, the chair-  what S P Setia has done for its development,” he said
man of Consortium Zenith BUCG Sdn Bhd, cites theex- in a recent interview.

REUTERS The son of a lorry driver and
o i = rubber tapper mother, the 54-
S P Setiais leading f ldLi ttributes th
the redevelopment of year-old Liew attributes the suc-
a39-acre tractinin Y cess story of S P Setia to his ability
London’s Battersea torally the best resources around
Power Station

him to build a strong team to un-
dertake projects.

He wasnever trained as a proper-
ty developer but Liew is responsible
for transforming amodest construc-
tion outfitinto areal estate power-
house within a span of 17 years.

The chief executive officer and
founder of Zerin Properties, Previn-
dran Singhe, views Liew's strength
in building teams and making full
use of meaningful information as
his greatest asset. "He is not shy
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to get the best people and knows how to value good
information and work onit," he tells The Edge.

Liew learnt very early in his life that a good manager
is a person who gets the best person to do the job.

"llearnt very early in my life that I can't depend on
myself to get things done. So Ilearnt to trust and de-
pend on others. That is why | spend 50% of my time
on building a strong team," he told The Edgein an in-
terview recently.

Whenhe was 29 years old, Liew quit his jobinabank
and ventured into property development in a big way.
Together with Datuk Voon Tin Yow, whois now S P Setia's
group deputy president and COO, Liew's first venture
was a 225-acre development in Ampang in 1989.

He managed to obtain a RM54 million financing fa-
cility comprising debt and equity from a foreign bank
to fund the purchase. A sum of RM30 million was used
to fund the acquisition while the balance was set aside
as working capital. The development is now known as
Bukit Indah Ampang.

IN1996, Liew, together with Voon, ended up witha
stake of less than 10% in SKJ, a construction company,
through areverse takeover. They later took control of
the company and since then has grown it to become
the benchmark for township development.

Generally, township development is done by large
property companies with deep pockets because the
holding cost and upfront expenditure incurred to build
theinternal and externalinfrastructureis high. An ex-
ample is the development of Subang Jaya by Sime
Properties Sdn Bhd.

However, S P Setia proved its critics wrong. It re-
duced the holding cost of acquiring North Hummock
Estate by divesting 605 acres to the Selangor State
Development Corporation.

S P Setiaalso carved out 791acres to be jointly de-
veloped with the Employees Provident Fund (EPF) and
Great Eastern Life Assurance (M) Bhd into what is now
known as Setia Eco Park, a high-end development.

Over the years, S P Setia has had a large band of
faithful house buyers who tend to invest in the group's
developments because of the appreciation of the
properties over time.

Some followed Liew to London where S P Setiais
leading the redevelopment of a 39-acre tract in the
Battersea Power Station.

The project, which S P Setia is undertaking with
Sime Properties and the EPF is expected to span the
next 10 years and command a GDV of £8 billion.

By the time the project is done, Liew would no
longer be at S P Setia as he has already announced his
departure from the company in 2015. But he leaves S
P Setia on a high.

"It is a great farewell gift for me when | leave
S P Setia," says Liew at the Billion Ringgit Club Awards
night where he was named as one of the two Value
Creators for 2013.

"But the main winner of this award should be the
people behind the company who have putin so much
effort in what they do." a
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Atilia

The arrival of executives in tuxedos and suits along with ladies
glamorously dressed in floor-sweeping gowns heralded the

~ start of The Edge Billion Ringgit Club 2013 gala dinner, held in

MALA S IA F E T E D the ballroom of Hilton Kuala Lumpur.
The creme de la creme of Corporate Malaysia were con-
gregating for what was easily the biggest awards night in the

I N S T }( L E corporate calendar.

BY SHALINI KUMAR The annual event, into its fourth year, once again had OCBC
Bank Malaysia as its main sponsor, Swiss luxury watchmaker
Audemars Piguet as supporting sponsor and German luxury car-
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Guest of honour Najib accompanied by Tong as he arrives at the gala dinner

maker BMW as the official car of the event.

Guests began arriving at around 7pm and
within half an hour, the cocktail area of the
ballroom was filled with corporate bigwigs
as the smooth sounds of the Verses string
ensemble playedin the background. The re-
cently launched BMW Active Hybrid 7L, on
display outside the ballroom, was the topic of
conversation with guests pausing to admire
the car before heading to their tables.

The ballroom was luxuriously decorated
with stylish floral table centrepieces and
candelabra, creating a cosy atmosphere for
guests to enjoy the five-course, wine-paired
dinner and the night's entertainment.

At 8.45pm, guest of honour Prime Minis-
ter Datuk SeriNajib Razak and his wife Datin
SeriRosmah Mansor arrived at the ballroom,

accompanied by The Edge Media Group ex-
ecutive chairman Datuk Tong Kooi Ong, OCBC
Bank Malaysia chairman Tan Sri Nasruddin
Bahariand The Edge Media Group publisher
and group CEO Ho Kay Tat.

In his opening speech, Tong reminded
guests that The Edge BRC was conceived to
recognise successful Malaysian companies
and to encourage businesses to become more
competitive, efficient and transparent.

"However, as a member of the media,
we are aware that a society's well-being
and prosperity are not just about financial
profits. We all know that economic develop-
ment, strong GDP growth and highly profit-
able companies cannot by themselves be
meaningful if the people of the country do
not benefit from a better standard of living,

A WORK OF ART

BY ANANDHI GOPINATH

Click

higher disposal income and a healthier and
safer life," he said.

After his speech, models took to the stage
to showcase Canali's autumn/winter 2013
collection (picture below) as guests dined
on a delicious spread of scallop salad and
butternut pumpkin soup for starters, grilled
beef tenderloin or roasted cod for mains and
a quince strudel with macadamia brittle ice
cream to bring things to a sweet end.

R&B and jazz vocalist Atilia performed
several numbers, including original songs
from her second album Indah. She also paid
tribute to John Lennonin her opening number,
ajazz version of Imagine.

Inline with the theme of the night, "Beyond
Profits”, Najib's keynote address stressed that
companies should not only focus on maximis-
ing their returns oninvestment and equity, but
also on building a more sustainable economy
for Malaysia by investing in people as well as
projects, along with making business deci-
sions that befit long-term ambitions.

"It appears that the focus on short-term
results rather than the long-term health of a
company is warping the investment landscape,”

alland commanding, DiGi.Com Bhd
CEO Henrik Clausen has theideal
wrist for Audemars Piguet's Mil-
lenary 4101 timepiece, his prize for
taking home the CEO of the Year
award at The Edge Billion Ringgit
Club gala dinner. This stunning watch has been
the subject of much excitement in the world
of haute horology since its release early this
year, and was greeted with equal excitement
whenit was presented to Clausen at the black-
tie ceremony.

Audemars Piguet has written a new chap-
ter in its 138-year history with the Millenary
4101 by going against existing design codes
and defying the laws of technology to create
a timepiece that is a true work of art. By re-
versing the movement in order to reveal onthe
dial side that is generally visible on the back,

Audemars Piguet's designers have found a
unique way to ensure the heart of the watch
— the self-winding manufacture Calibre 4101
— is displayed in all its splendour.

This watch features the sleek form of the
oval case found in the iconic Millenary collec-
tion as well as the signature off-centred dial
and imposing Roman numerals. However, its
elaborate design is distinguished as much by
this unusual three-dimensional appearance
as its atypical form. Technical sophistication
and supreme aesthetic are equal partners
in this watch as its design has granted equal
importance to its inner workings and outer
good looks.

Inreading the hours, minutes and seconds
ondials, the gaze is drawn to the subtleintrica-
cies of the mechanism. Each of the five levels
that stand out when the watch is viewed in
perspective reveals an exceptional quality of
execution and finishing. Entirely assembled

and decorated by
hand, Calibre 4101
features 12 bridg-
es that are snailed,
circular-grained
and adorned with
a Cotes de Geneve
motif. The mainplate
also bears the Cotes de
Geneve motif as well as
circular graining in two differ-
ent diameters serving to accentu-
ate the overall three-dimensional effect.

The watch that Clausen took home comes
in an 18-carat pink gold case, an anthracite and
silvered dial with pink gold-applied Roman nu-
merals and hands and a hand-stitched brown
crocodile leather strap with large square scales
secured by an 18-carat pink gold folding clasp.
The Millenary 4107 s also available in a steel
version with a black alligator leather strap.

said Najib, who is also finance minister.

Together with Tong, Najib handed out a
total of 27 awards, comprising eight secto-
ral awards, including recognition for big cap
companies and those with the Best CSR
Initiatives, of which first place went to CIMB
Group Holdings Bhd.

Two notable figures in Corporate Malaysia
were honoured with the Value Creator: Ma-
laysia's Outstanding CEO award. They were
Senator Datuk Seri Abdul Wahid Omar, the
former president and CEO of Malayan Banking
Bhd, who is now Minister in the Prime Minis-
ter's Department, and Tan Sri Liew Kee Sin,
the president and CEO of S P Setia Bhd.

The Company of the Year award went
to DiGi.Com Bhd. CEO Henrik Clausen, who
was at the event to receive the award, was
presented with the exquisite Audemars
Piguet Millenary 4101in pink gold, courtesy
of the luxury watch manufacturer.

With all the awards given out and the win-
ners' group photos taken, the night drew to a
close, but many guests continued to mingle
and congratulate the winners while having
coffee, petit fours and pralines. a
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Oriental Holdings Bhd managing director Datuk Robert Wong (middie) Supermax Group founder Tan Sri Stanley

with spouse Datin Loh Ean and Tan Sri Augustine Ong, trustee of Mudajaya Group Bhd managing director BMW Group Malaysia president and Thai (left) and wife Puan Sri Cheryl Tan with Kuala Lumpur Kepong Bhd CEO Tan Sri

The Edge Education Foundation Anto Joseph and spouse CEO Gerhard Pils and wife Evelin 0CBC Bank Malaysia CEO Jeffrey Chew Lee OiHian and wife Puan Sri Sandra Lee
INGGI T b RIN 2,

RV,
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INGGIT (M “
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A

. Guest of honour Prime Minister Datuk Seri Najib
Razak with The Edge Media Group executive chairman
Datuk Tong Kooi Ong
. Datin SeriRosmah Mansor making her entrance
. Najib with BMW Group Malaysia president and
CEO Gerhard Pils (left) and The Edge Media Group
publisher and CEO Ho Kay Tat
. Fromleft: 0CBC Bank Malaysia chairman Tan Sri
Nasruddin Bahari, Minister in the Prime Minister's
Department Senator Datuk Seri Abdul Wahid Omar,
The Edge senior managing editor Azam Aris and OCBC
Bank Malaysia CEO Jeffrey Chew
. Malaysia Airports Holdings Bhd general manager
(planning) Muhamad Khair Mirza and spouse
. Puan SriHow Teng Teng and The Edge
Communications managing director Au Foong Yee
. Team OCBC Bank Malaysia 12.Mah Sing Group Bhd's Lionel and Jane Leong, Yeow Jie Xiang
8. Chooi & Co senior partner Chooi Mun Sou and spouse and IGB REIT director Tan Yee Seng
. Tong, Dawn Cheong and Multi-Purpose Holdings Bhd 13. Tropicana Corp Bhd vice-chairman Tan SriDanny Tan with
managing director Tan Sri Surin Upatkoon Malayan Banking Bhd president and CEQ Datuk Abdul Farid
10. CIMB Group head of corporate resources Hamidah Alias
Naziadin with The Edge Communications director 14.S P Setia Bhd president and CEO Tan Sri Liew Kee Sin
Ahmad Abdullah and CIMB Group director Datuk with wife Puan SriHow Teng Teng and sons Eco World
Robert Cheim Development Sdn Bhd director Liew Tian Xiong (left) and
1. Deloitte Malaysia partner Stanley Teo, Hartalega Liew Tian Rong
Holdings Bhd managing director Kuan Mun Leongand ~ 15. 0CBC Bank Malaysia head of global treasury Ng Seow Pang
Deloitte Malaysia managing partner Tan Theng Hooi and Hap Seng Consolidated Bhd group COO Harald Behrend
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BursaMalaysia chief regulatory officer Selvarany
Datuk Seri Abdul Wahid Omar and spouse Rasiah (left) and Koh Mei Lee, Golden Screen Cinemas
Datin Seri Kay Roserina Mohd Kassim CEO and PPB Group Bhd communications director
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Axis REIT CEQ Datuk Stewart LaBlooy

DiGi.Com Bhd CEO Henrik Clausen an

wife Mette Kjobstead
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Pos Malaysia Bhd group CEQO Datuk Iskandar
Mizal Mahmood and spouse

Main sponsor

&) ocBCBank

Official car
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MEMBERS OF THE EDGE
BILLION RINGGIT CLUB 2013

COMPANY (IN ALPHABETICAL ORDER) MARKET CAPITALISATION REVENUE PROFITBEFORE  COMPANY (IN ALPHABETICAL ORDER) MARKET CAPITALISATION REVENUE PROFIT BEFORE
AS AT MARCH 29,2013 FY2012 TAXFY2012 AS AT MARCH 29,2013 FY2012 TAXFY2012
""""""""""""""""""""""""" (RMMIL) (RMMIL) (BM.M.I'I.-.)“ | (RMMIL) (BMMIL) (BMMIL)
AEON Co (M)“B“hd """"""""""""" 4,429.62 3,255.67 299.48 |MLlandBAd 367439 1,206.02 281.86
_AEON Credit Service(M)Bhd 1874.88 344.27 128.06  UMPlantationsBhd 240517 590.43 215.25
AffinHoldingsBhd 5096.50 297172 83374 ~ I0lICorporationBhd 3009886 1564027 237896
AirAs@Bhd 7,86811 499585 205405 JayaTiasaHoldingsBhd 174295 1014.59" 192.75"
'Al-Hadharah BousteadREIT 1159.77 90.50 9162  JCYInternatonalBAd 107355 2,241.29 428.76
(Alliance Financial GroupBhd 68167 . 1904.63 64360  JTInternationalBhd . 163197 1234.33 141.54
(AllianzMalaysiaBhd 133208 3,147.60 297.77  KeckSeng(M)Bhd 1883.30 1055.90 10363
AMMBHoldingsBhd 1974291 799856 208174  KianJooCanFactoryBhd 1057.12 1162.85 14372
Amway (M)HoldingsBhd 1857.56 797.52 137,07 KLCCProperty HoldingsBhd .. 6146.21 1178.31 | 2193.50
AstroMalaysiaHoldingsBhd 1465921 3,846.68 86944  KossanRubberIndustriesBhd 113506 1,235.49 140.86
AtlanHoldingsBhd 1230.20 722,04 15830 ~ KPJHealthcareBhd 386349 2112.02 19524
AxiataGroupBhd .56,21364 1765162 376179 = KualaLumpurKepongBhd 2233220 10,570.19 156044
_Axis Real Estate Investment Trust 155216 132.67 10312 Kulim (M) shd 4,680.06 906.82
BatuKawanBhd 7,890.71 336.54 62564  LafargeMalayanCementBhd 846297 2,/40.06
‘Berjaya Corp Bhd 225473 7,055.42 846.64  Lingkaran Trans KotaHoldingsBhd 222513 358.73
BerjayalandBhd 420028 4,195.64 48621  LPICapitalBhd 301001 1039.33
Berjaya Sports TotoBAd 5566.24 3,607.75 57915  MahSing GroupBhd 257722 1775.26 |
BIMBHoldingsBhd 355241 2,516.98 71414 MalayanBankingBhd . 78,922.63 2753246 7,894.60
Bintulu Port HoldingsBhd 2,800.00 514.97 178.57  Malaysia Airports HoldingsBhd =~~~ 713214 3,548.07 602.95
BousteadHoldingsBhd . 530533 . 10,211.10 619.20 = Malaysia Building Society Bhd 442275 183156 656.23
British American Tobacco (M) Bhd 17,74854 436479 105438  Malaysia Marine & Heavy Engineering Holdings Bhd 6,032.00 3,329.77 217.69
Bumi Armadabhd 1101519 1,659.18 468.62  Malaysian Airlines SystemBhd 255675 13,756.41 -424.80
BursaMalaysiaBhd 369757 . 388.48 216,03 MalaysianBulk CarriersBhd 163000 262.27 66.45
CahyaMata SarawakBhd 100541 1203.27 23079  MalaysianResources CorpBhd 1984.57 1283.20 134.00
Capitamalls MalaysiaTrust 334159 28922 25047 Maxisehd 48,979.27 8,966.83 2,576.56
_Carlsberg Brewery MalaysiaBhd 425148 158478 24565 MBMResourcesBhd 1355,51 I 2,317.01
'CIMB Group Holdings Bhd ' 56,712.07 1963955 5677.89  Media Chinese Internationalltd 199094 1,447.45
‘Dayang Enterprise HoldingsBhd ~1540.00 40122 12813  MediaPrimaBhd 260031 1,697.85
Dialog GroupBhd 572306 1633.81 O MISE BN 2397057 9,658.75 |
DiGi.ComBhd 3599825 6,36091 159095  MMCCorpBhd 7,856.25 8,296.66  1809.36
Dijaya Corp Bhd (now Tropicana CorpBhd) 123711 630.06 22056~ MSMMalaysiaHoldingsBhd 345163 2,301.34 28516
DRB-HICOMBR 489109 6,878.20 152110 = MudajayaGroupBhd 1319.54 165572 284.12
Dutch Lady Milk Industries (M)Bhd 304640 88218 165,80~ Multi-Purpose HoldingsBhd 5204.65 3,412.70 4371
[Eastern&OrientalBhd 179428 49215 7107 - NCBHoldingsBhd 2716316 99281 203.34
_Felda Global Ventures Holdings Bhd 16,7810 1288650 112604 ~Nestle(M)Bhd 14,229.46 4,556.42 63767
[Fraser &NeaveHoldingsBhd 673130 . 3,238.79 230.21  OrientalHoldingsBhd 6,036.43 2,786.79 37631
GamudaBhd 8,487.36 . 3,087.00 72821 OSKHoldingsBhd 142452 907.09 98765
GasMalaysiaBhd 369792 2,125.29 21405 PadiberasNasionalBhd 1735.78 . 3,632.26 165.01
Genting Bhd 37,269.24 1725851 693126  PadiniHoldingsBhd . 126319 72341 13065
_Genting MalaysiaBhd 2149572 789287 181723  Panasonic ManufacturingMalaysiaBhd 132304 825.83 8521
_Genting PlantationsBhd | 6,564.03 1,233.42 403.84  ParksonHoldingsBhd 514134 3,444.43
GoldisBhd 122099 356.68 8276 PavilionREIT 478244 346.52 30.21
[Guinness AnchorBhd 554652 162369 276,98 Perisai Petroleum TeknologiBhd 101187 . 213.02 9325
_Hap Seng ConsolidatedBhd 378241 3,958.90 6771 Petronas Chemicals GroupBhd 51280.00 16,599.00  4,550.00
_Hap Seng Plantations Holdings Bhd . 2184.00 526.50 19069 ~ PetronasDaganganBhd 2294879 29514.96 116517
HartalegaHoldingsBhd .. 362254 93107 25841 PetronasGasBhd . 37,595.93 3,576.77 184455
HongleongBankBhd 27183.49 6,732.93 210890 POSMalaysiaBhd . 227699 185.3" 160.16"
Hong Leong Financial GroupBhd 1572835 712565 222255  PPBGroupBhd 1498472 3,017.93 916.81.
HonglLeongIndustriesBhd 1409.99 217262 21291 PublicBankBhd 5742911 1405810 57103.93
Hwang-DBS(M)BNh 112187 397.96 99.06  QLResourcesBhd 251270 1946.67 172.28
IGB CorporationBhd 335317 993.85 36620 RHBCapitalBhd 21076.06 8022.73 ~ 2384.62
IGB Real Estate Investment Trust 480215 115.29 153.29  Rimbunan SawitBhd 102718 313.88 3153
IHH HealthcareBhd 3019852 6,981.94 99736  SapurakencanaPetroleumBhd 1501310 2,556.40 519.53
1JM Corporation Bhd 7,535.52 4,517.86 801.59

CONTINUES NEXT PAGE
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TOP 20 TOP 20 TOP 20

RANKED BY REVENUE RANKED BY PROFIT BEFORE TAX RANKED BY MARKET CAPITALISATION

RANK COMPANY REVENUE FY2012 RANK COMPANY PROFIT BRFORE TAX FY2012 RANK COMPANY MARKET CAPITALISATION
2013 2012 (RMMIL) 2013 2022 (RMMIL) 2013 2012 AS AT MARCH 29,2013 (RM MIL)
1 1 —  Sime Darby Bhd 48 31760 1 1 —  Malayan Banking Bhd 1 1 —  Malayan Banking Bhd 78,922.63
2 2 —  Tenaga Nasional Bhd 35,848.40“” 2 2 8 —  Genting Bhd 2 5 A PublicBank Bhd 57,4291
3 3 —  Petronas Dagangan Bhd 2951496 3 a1 A CIMB Group Holdings Bhd 3 3 —  CIMB Group Holdings Bhd 56,712.07
4 4 —  MalayanBanking Bhd 2753246 4 3 B V  Sime Darby Bhd 4 7 A Axiata Group Bhd 56,213.64
5 6 A YTL Corporation Bhd 2019579 5 47 A TenagaNasional Bhd 5 2 V¥ Sime Darby Bhd 55,707.73
6 7 A CIMBGroup Holdings Bhd 1963955 6 6 —  PublicBank Bhd 6 4 V  Petronas Chemicals Group Bhd 51,280.00
7 8 A AxiataGroup Bhd 1765162 7 5 V¥V Petronas Chemicals Group Bhd 7 6 V¥ Maxis Bhd 48,979.27
8 5 Vv GentingBhd 1725851 8 7 V  Axiata Group Bhd 8 O A Tenaga Nasional Bhd 40,250.79
9 10 A Petronas Chemicals Group Bhd "16,599.00‘” 9 8 V Maxis Bhd 9 n A Petronas Gas Bhd 37,‘5"95.93
10 13 Vv UMW Holdings Bhd 1589023 10 11 A YTL Corporation Bhd 10 38 V¥V  Genting Bhd 37,269.24
'Mm 1 —  YTLPowernternationalBhd 1587034 11 13 A RHBCapital Bhd M 122 A DiGi.ComBhd 35,998.25
12 9 Vv OlCorporationBhd 1564027 12 9 V¥V 10l Corporation Bhd 12 - New IHH Healthcare Bhd 30,198.52
13 16 A ShellRefining Co. (M) Bhd 1508643 13 10 ¥ Hongleong Financial Group Bhd 13 10 V¥ 10ICorpBhd 30,098.86
14 14 —  PublicBank Bhd 1405810 14 16 A  KLCCProperty Holdings Bhd 14 15 A HongleongBankBhd 27,183.49
15 12 Vv Malaysian Airlines SystemBhd 1375641 15 20 A Hongleong Bank Bhd 15 14 Vv MSCBhd 23,970.57
16— New FeldaGlobalVenturesHoldingsBhd12,886.50 16 17 A  AMMB Holdings Bhd 16 20 A PetronasDaganganBhd 2294879
17 17— KualaLumpur Kepong Bhd 1057019 17 33 A AirAsiaBhd 17 13 V¥ KualaLumpur KepongBhd 22,332.20
18 23 A Boustead Holdings Bhd 102110 18 21 A UMW Holdings Bhd 18 16 V¥  Genting Malaysia Bhd 2149572
19 19 - Telekom Malaysia Bhd 1999354 19 14 'V Petronas GasBhd 19 22 A RHBCapitalBhd 21,076.06

20 15 Vv MISCBhd 1965875 20 15 V¥ Genting Malaysia Bhd 20 19 Vv AMMBHoldings Bhd 19,742.91

1) The revenue and profit before tax figures are as at March 31, 2013 and may be audited or unaudited, depending on whether the Annual Report has been released by that date.
2) Where there is a change in financial year-end, the revenue and profit before tax figures are annualised.

FROM PREVIOUS PAGE

COMPANY (IN ALPHABETICAL ORDER) MARKET CAPITALISATION REVENUE PROFITBEFORE  COMPANY (IN ALPHABETICAL ORDER) MARKET CAPITALISATION REVENUE PROFIT BEFORE
AS AT MARCH 29,2013 FY2012  TAXFY2012 AS AT MARCH 29,2013 FY2012  TAXFY2012

......... RMMIL) (RMMIL) RMML) G LN (RMMIL) RMMIL)
Sarawak Qil Palms Bhd 2,418.96 1,307.72 220.08  Tradewinds Corp Bhd 1,150.27 514.87  -335.08
'SEG International Bhd 1127.71 284.93 68.38  Tradewinds Plantation Bhd (delisted May 10,2013)2,640. 48 2,797.68 24699
“Selangor Properties Bhd 1,254.20 224.47 12214  TSHResources Bhd 184233 983.68 99.55
‘Shangri-La Hotels (M )Bhd 2,090.00 469.57 10239  TunelnsHoldingsBhd 105246 226.38 5855
‘Shell Refining Co. (M) Bhd 259500  15,086.43 -121.59  UEM Land Holdings Bhd (now UEM Sunrlse Bhd)11,819.93 1939.68 53513
‘Sime Darby Bhd 55,707.73 4831760 566550 UMW Holdings Bhd 15585.04  15,890.23 2,000.51
SP Setia Bhd 8113.75 2,526.60 567.51  United Malacca Bhd 150310 231.38 108.65
Star Publrcatlons( ) Bhd 187595 1,079.91 259.65  United Plantations Bhd 566125 1,183.39 45424
_Starhill Real Estate Investment Trust 143034 80.86 107.26  UOA Development Bhd 260513 799.16 41418
Sunway Bhd 3,838.74 3,876.77 72824  Wah Seong Corp Bhd 127856 195155 8248
Sunway Real Estate Investment Trust 4,434.40 406.43 420.46  WCT Bhd 249895 1,560.35 420.65
“Supermax Corp Bhd 123788 1,048.39 14017 YTL Corp Bhd 1750446  20,195.79 2,450.15
Syarikat Takaful Malaysia 1139.72 1,607.53 12546  YTL Power International Bhd 10,713.39  15870.34 139148
“Ta Ann Holdings Bhd 1,294.01 797.38 80.38  Zhulian Corp Bhd 128340 450.43 14132
_TA Global Bhd 117470 567.82 113.06
“Tan Chong Motor Holdrngs Bhd 344064 4,086.10 217.60
Tasek Corp Bhd 1903.77 564.54 119.32  Note:” ﬁgures annuallsed
Telekom Malaysia Bhd 19,282.20 9,993.54 1,069.60
_Tenaga Nasional Bhd 40,25079 3584840 553720
' TH Plantations Bhd 153740 375.85 185.85

TIME dotCom Bhd 2,292.37 419.09 157.02 Notes:
"""""" N | 1) The revenue and profit before tax figures are as at March 31,2013 and may be audited or unaudited,
_Top Glove Corp Bhd 334458 | 2,314.45 240.70 depending on whether the Annual Report has been released by that date.

Tradewinds ( ) Bhd (dellsted Aprll 4, 20—]3) 2,739.39 8152.22 493.85 2) Where there is a change in financial year-end, the revenue and profit before tax figures are annualised.
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SECTORAL AWARD WINNERS 2013

Big Cap Companies

Construction Sector Consumer Products Sector Finance Sector

Companies with more than RM10 bil market capitalisation

HIGHEST PROFIT GROWTH COMPANY
Highest compound growth in profit before tax over 3 years

RANK COMPANY COMPOUND GROWTHIN PBT

HIGHEST PROFIT GROWTH COMPANY
Highest compound growth in profit before tax over 3 years

RANK COMPANY COMPOUND GROWTHIN PBT

HIGHEST PROFIT GROWTH COMPANY
Highest compound growth in profit before tax over 3 years

RANK COMPANY COMPOUND GROWTHIN PBT

HIGHEST PROFIT GROWTH COMPANY
Highest compound growth in profit before tax over 3 years

RANK COMPANY COMPOUND GROWTHIN PBT

OVER 3 YEARS(%) OVER 3 YEARS(%) OVER 3 YEARS (%) OVER 3 YEARS (%)
1 Malayan Banking Bhd 4257 1 Gamuda Bhd 3717 1 UMW Holdings Bhd 45 1 Malaysia Building Society Bhd 76.06
2 UMW Holdings Bhd 415 2 Mudajaya Group Bhd 1915 2 Carlsberg Brewery Malaysia Bhd 338 2 MalayanBanking Bhd 4257
......... Tenaga Nasional Bhd 3982 1JM Corp Bhd 186 3  HongleongIndustries Bhd 2341 3 BIMBHoldings Bhd 3365

MOST PROFITABLE COMPANY MOST PROFITABLE COMPANY MOST PROFITABLE COMPANY MOST PROFITABLE COMPANY

Highest return on equity over 3 years Highest return on equity over 3 years Highest return on equity over 3 years Highest return on equity over 3 years

RANK COMPANY ROE OVER RANK COMPANY ROEOVER  RANK COMPANY ROE OVER RANK COMPANY ROE OVER

3 YEARS(%) 3 YEARS(%) 3 YEARS(%) 3 YEARS(%)

1 British American Tobacco 1 Mudajaya Group Bhd 27.66 1 British American Tobacco 20663 1 Public Bank Bhd 13031
......... Malaysia Bhd 20663 2 WCT Bhd 71 MalaysiaBhd : -2 MalaysiaBuilding Society Bhd 2713
2 DiGi.ComBhd 144.75 Gamuda Bhd 261 2 Nestle (Ma]aysia) Bhd 695 3 OSKHoldings Bhd 27
......... Nestlé (Malaysia) Bhd 695 '3 Carlsberg Brewery Malaysia Bhd 4918

BEST PERFORMING STOCK BEST PERFORMING STOCK BEST PERFORMING STOCK BEST PERFORMING STOCK

Highest returns to shareholders over 3 years

RANK COMPANY RETURNS TO SHAREHOLDERS

Highest returns to shareholders over 3 years

RANK COMPANY RETURNS TO SHAREHOLDERS

Highest returns to shareholders over 3 years

RANK COMPANY RETURNS TO SHAREHOLDERS

Highest returns to shareholders over 3 years

RANK COMPANY RETURNS TO SHAREHOLDERS

OVER 3 YEARS (%) OVER 3 YEARS (%) OVER 3 YEARS (%) OVER 3 YEARS (%)
1 DiGi.Com Bhd 4377 1 Gamuda Bhd 1436 1 Dutch Lady Milk Industries (M) Bhd 6125 1 Syarikat Takaful Malaysia 7114
2 Petronas Dagangan Bhd 4305 2 1JM Corp Bhd 519 2 Carlsherg Brewery Malaysia Bhd 44 2 MalaysiaBuilding Society Bhd 6563
3 UMW Holdyi‘ngs Bhd "31.04 ‘ 3 WCT Bhd 456 ‘ 3 Guinness Anchor Bhd i 432 ‘ 3 AEON Cred‘it (M)Bhd "6’].03 .

Industrial Products Sector

Plantation Sector

Property and REIT Sectors

Trading/Services, Hotel, IPC

HIGHEST PROFIT GROWTH COMPANY
Highest compound growth in profit before tax over 3 years

RANK COMPANY COMPOUND GROWTHIN PBT

HIGHEST PROFIT GROWTH COMPANY
Highest compound growth in profit before tax over 3 years

RANK COMPANY COMPOUND GROWTHIN PBT

HIGHEST PROFIT GROWTH COMPANY
Highest compound growth in profit before tax over 3 years

RANK COMPANY COMPOUND GROWTHIN PBT

and Technology Sectors

HIGHEST PROFIT GROWTH COMPANY
Highest compound growth in profit before tax over 3 years

RANK COMPANY COMPOUND GROWTHIN PBT

OVER 3 YEARS (%) OVER 3 YEARS (%) OVER 3 YEARS (%) OVER 3 YEARS (%)
1 Cahya Mata Sarawak Bhd 3161 1 Batu Kawan Bhd 2112 1 Mah Sing Group Bhd 4635 1  HapSeng Consolidated Bhd 72.98
2 Hartaiééa Holdings Bhd 2052 2 Kuala Lumpur Kepong Bhd 207 2 SPSetiaBhd 3491 2 TenagaNasional Bhd 39.82
3 DRB-HicomBhd 89 3 10l Corp Bhd 1535 3 UMLandBhd 302 3 MediaChineselnternationalBhd 3698
MOST PROFITABLE COMPANY MOST PROFITABLE COMPANY MOST PROFITABLE COMPANY MOST PROFITABLE COMPANY
Highest return on equity over 3 years Highest return on equity over 3 years Highest return on equity over 3 years Highest return on equity over 3 years
RANK COMPANY ROE OVER RANK COMPANY ROE OVER RANK COMPANY ROE OVER RANK COMPANY ROE OVER
3 YEARS (%) 3 YEARS(%) 3 YEARS(%) 3 YEARS(%)
1 Hartalega Holdings Bhd 4093 1 Kuala Lumpur Kepong Bhd 2403 1 KLCC Property Holdings Bhd 2109 1 DiGi.Com Bhd 144.75
2 DRB-Hicom Bhd 2091 2 10ICorpBhd 2172 2 MahSing Group Bhd 177 2 BerjayaSports Toto Bhd 103.95
Petronas Gas Bhd 1936 3 Batu Kawan Bhd 1883 3 Al-Hadharah Boustead REIT 157 AirAsia Bhd 3891

BEST PERFORMING STOCK
Highest returns to shareholders over 3 years

RANK COMPANY RETURNS TO SHAREHOLDERS

BEST PERFORMING STOCK
Highest returns to shareholders over 3 years

RANK COMPANY RETURNS TO SHAREHOLDERS

BEST PERFORMING STOCK
Highest returns to shareholders over 3 years

RANK COMPANY RETURNS TO SHAREHOLDERS

BEST PERFORMING STOCK
Highest returns to shareholders over 3 years

RANK COMPANY RETURNS TO SHAREHOLDERS

OVER 3 YEARS(%) OVER 3 YEARS (%) OVER 3 YEARS (%) OVER 3 YEARS (%)
1 Tasek Corp Bhd 3484 1 TSH Resources Bhd 2941 1 KLCC Property Holdings Bhd 27.33 1 SEG International Bhd 101.55
2 PerisaiPetroleum TeknologiBhd 3291 2 Rimbunan Sawit Bhd 281 2 UEMLandHoldingsBhd 2523 2 DiGiComBhd 4377
3 DRB-HicomBhd 3137 United Plantations Bhd 2558 3 AXisREIT 234 3 Petronas Dagangan Bhd 4305

All profit before tax numbers are adjusted for material exceptional items
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COMPANY OF THE YEAR

BEST PERFORMING STOCK

BILLION

RINGG L

MOST PROFITABLE

COMPANIES WITH MORE THAN RM10 BILLION IN MARKET CAPITALISATION

TRADING/SERVICES, HOTEL,

DIGI.COM

Passion for delivering value

BY CINDY YEAP

iGi.Com Bhd is one of those
stocks every investor wishedin
hindsight that they had held in
their portfolio. After all, DiGihas
returned more than100% of its
earnings to shareholders with-
out relying on borrowings since 2007,

Beyond the numbers, DiGi's corporate so-
cial responsibility (CSR) initiatives have won
favour with The Edge's panel of judges, mak-
ing the company a well-rounded recipient of
The EdgeBillion Ringgit Club's Company of the
Year award. DiGi also ranked tops among large
capitalised stocks for highest return to share-
holders over three years.

Aninvestor who paid about RM2.27 apiece
for 1,000 DiGi shares at the start of 2008 would
today be holding 10,000 DiGi shares worth
nearly RM50,000 — 23 times just five years
on. In ringgit terms, that RM2,270 had mul-
tiplied easily to RM60,000 if you were to in-
clude dividends paid over the past five years,
and assuming that the money sat in the bank
at 2.9% interest, according to Bloomberg data.
Thereturns are even higher at 42 times (about
RM70,000) if the dividends were spent buying
more DiGi shares.

In absolute share price terms, the stock ran
fromits five-year low of RM1.67 on Oct 31,2008,
to RM54.79 apiece (10 x RM5.479) at its five-
year highon Oct 19,2012, Simply put, aninvestor
who paid RM1,700 for 1,000 DiGi shares at its
five-year low would have netted RM53,000 or
areturn of at least 31times over the four years.
To be sure, some market watchers reckon DiGi's
1-t0-10 stock split in November 2011 helped
spur the share price higher.

Whatever the case, there's no denying that
the amount of cash DiGi was able to unlock and
return to shareholders over the past five years
surprised many seasoned investors and ana-
lysts who took profit prematurely.

Among the earlier exit points were when the
stock went from the RM2 level to the RM4.50
levelinmid-2004, and to the RM9 level in mid-
2006.But by mid-2007, DiGi's share price had
shot past the RM20 level. It reached the RM30
level before the 1-to-10 stock split.

What made DiGi's phenomenal share price
accent special relative to peers is perhaps the
many capital management ways its leaders
and advisers came up with in recent years to
unlock more value for shareholders, just when
investors thought there couldn't possibly be any
more surprises.Inthelast five years, there have
been four special cash payments and two rounds
of capital returns on top of the regular interim

IPC & TECHNOLOGY

4-YEAR FINANCIALS

(Lt

LEE LAY KIN/THE EDGE

from its operating cash flow, which
is higher than its accounting profit

RMML FY2012  FY201  FY2010 FY2009  due to depreciation charges. DiGi
Revenue 636091 596395 540646 490956  couldincrease the yield by two per-
Profit Before Tax 150095 156026 150725 136645  Centagepointsover the nextthree
NetProﬁt Attributable ' years via a business trust, which
could allow greater optimisation of

to Shareholders 120572 125438 1178.00 1,000.47 .
<<<<<< - Its underleveraged balance sheet,

46139%  8887%  87.48% 6576%

writes Citi Investment Research's

dividends totalling RM1.53 per share.

Now, investors are wondering again whether
DiGi's very good run might have come to an
end.

At its RM4.68 close on Sept 2, DiGi's share
price had eased 14.6% over 10 months fromits
all-time high of RM5.48 apiece. This implies a
4.87% yield at the consensus mean dividend
of 22.8 sen apiece for FY2013 and 4.9% yield
at the 23.1sen apiece for FY2014, according to
Bloomberg data. At the time of writing, 14 ana-
lysts had a "neutral” call on the stock, versus
11 "buy" and 10 "sell" recommendations with
target prices ranging between RM3.50 and
RM6.25 apiece.

Analysts reckon that embracing the business
trust model would allow DiGi to pay dividends

Arthur Pinedain an Aug 21note.
DiGiis still studying the feasibil-

ity of injecting its assets into a business trust,
including regulation and tax considerations, and
expects to make an announcement on this by
year-end.

"'Sinceit has very limited shareholders' funds
to raise its dividend payout to above 100%, a
business trust structure is an option. We are
hopeful of DiGi announcing this by year-end
if that is a viable option. We argue that DiGi's
parent, Telenor, could use more cash distribu-
tionnow that Telenor is rolling out cellular net-
works in Myanmar,” UOB Kay Hian Research's
Ong Boon Leong wrote in an Aug 16 note, re-
taining his "buy" recommendation and RM5.45
target price.

Can DiGi continue to outperform expecta-
tions?
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Henrik Clausen, who succeeded Johan
Dennelind as DiGi CEO on May 17, 2010, had
served as CEO of Telenor in Denmark from
2005 to 2010. Before that, Clausen was CEO
of Danish broadband provider Cybercity. He
has an MBA from INSEAD, a master’s degree
in electrical engineering from the Technical
University of Denmark and a degree in foreign
trade from Copenhagen Business School.
Throughout his career, Clausen, 50, had also
worked at IBM, AT Kearney and Accenture,
where he was a partner.

"We certainly continue to have the hunger
and ambition to deliver more," says DiGi CEO
Henrik Clausen. "DiGi continues to look at op-
portunities to create value for stakeholders by
focusing on our strengths to provide mobile
voice and Internet services to customers.

"We believe that data will continue to drive
the growth of the company, and that mobile
Internet specifically willbe akey areain driving
Internet penetration to all parts of Malaysia. We
are building the right framework and capabilities
to ensure that we are well positioned to realise
all opportunities within this space.”

CIMB Research's Kelvin Goh thinks DiGi will
""continue punching aboveits weight' and gain
market sharelargely by growing its data revenue,
calling the operator's rising prepaid data usage
"apowerful revenue driver'.Nonetheless, Goh
points out in an Aug 15 note that DiGi's ability
to monetise LTE data will be hampered by its
lack of spectrum.

Here, seasoned investors would know that
thereturns DiGidelivered over the last five years
was on top of the dilution its shareholders had
to take for the 275 million sharesissued to Time
dotCom Bhd for its 3G spectrumin mid-2008.
Investors will again be well rewarded if DiGi can
repeat its feat. a
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MALAYAN BANKING

Five-year transformation pays off

BY ADELINE PAUL RA]J

alayan Banking Bhd, the coun-
try's largest banking group,
has in the span of just five
years admirably transformed
itself into a strong regional
banking player.

Despite a string of regional banking acqui-
sitions that it took on to help it grow, including
oneinindonesia that was deemed expensive by
analysts, and vast changes in the global bank-
ing landscape, the group — the fourth largest
by assets in Southeast Asia — has managed to
sustain its performance.

"The most important factor for sustainability
inMaybank's performance s our strong business
fundamentals,” says its former president and
group CEO Datuk Seri Abdul Wahid Omar.

Abdul Wahid left the group in June, after be-
ing captain for five years, to take on the role of
minister in the Prime Minister’'s Department in
charge of the Economic Planning Unit.

His successor, who came onboardlast month,
is Datuk Abdul Farid Alias, formerly the group’s
deputy president and head of global banking.

Maybank's transformation journey started
in 2008 throughits aptly named LEAP 30 pro-
gramme. This comprised 30 initiatives designed
to strengthenits fundamentals, secureitslead-
ing position in the Malaysian financial services
industry and expandits regional presence.

In 2010, a new group organisation structure
termed the "House of Maybank" was putin place
to further streamline the organisation.

"These efforts have played a big role in
strengthening the fundamentals of the group,
enabling sustained high performance with a
footprintin all 10 Southeast Asiannations,” says
Abdul Wahid.

Abdul Farid plans to continue with the group's
strategic priorities that were set for this year, and
therefore, analysts don't foresee a significant
change to the group's strategic and operational
directions in the near term.

Last year, Maybank's net profit grew 11% to
arecord high of RM5.74 billion, even as revenue
expanded 21.7% to RM27.53 billion. Despite the
softer global economy, growthinits key markets
in Southeast Asia — Malaysia, Singapore and
Indonesia — was robust and this helped spur
loans and deals.

Loans grew 12.2%, while its return on equity
— ameasure of profitability — cameinat 13.6%,
lower than the previous year's 15.02%.

It will be challenging to keep up that per-
formance amid many uncertainties in the global
economy and competitionintheindustry never
being higher.
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"The democratisation revolu-
tion has certainly not spared the

RMML FY2012 FY2011  FY2010 FY2009  traditional financial services indus-
Revenue 2753246 2262133 18560 17,586 try. This is evidenced by the rise of
ProfitBeforeTax  7,89460 655591 537041 167429 ~ Non-bankplayerslike telecommu-
Net Profit Attributable nications companies, e-payment
service providers, microfinance co-
to Shareholders 574470 517410 3,818.17  691.88 ) .
<<<<<< - operatives and crowdfunding or-
Return on Equity 13.60%  1502%  1370%  2.78%

Abdul Wahid says innovation in financial serv-
ices is crucial to remain competitive.

“Innovation has always been in the DNA of
Maybank — as proven with Maybank being the
first bank to introduce the ATM (automated teller
machine) in Malaysia, among many other inno-
vations over the years. We now have a dedicated
team focused onthe agenda as we seek to drive
greater innovation, be it in products, solutions or
processes, to constantly deliver differentiated
offerings to our customers,” he says.

He also speaks of the need for the group to be
agileinthis age of sweeping "'democratisation”. He
points out, for example, how mobile devices that
people carry in pockets and bags have single-
handedly revolutionised the media, advertising
and postal industries, among others.

ganisations, all of which challenge
therole and business of a traditional
bank. Nevertheless, we continue to
remain vigilant on the emergence of these new
players,” he says.

Meanwhile, its regionalisation agenda con-
tinues, even as it aims to have 40% of its profit
before tax coming from overseas business by
2015. Last year, it accounted for 30%.

The groupis keen to have a commercial bank-
ing presencein Thailand. It currently has only in-
vestment banking and stockbroking operations
there, through Maybank Kim Eng,.

Today, the Maybank group, which employs
some 47,000 people, hasmorethan 2,200 offices
in 20 countries, butitis stillmainly Asia-focused.
[thas set its sights on being the leading financial
services group in Southeast Asia by 2015. That
top spot today is held by Singapore’'s DBS Group,
whichis the largest by assets. a
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Datuk Seri Abdul Wahid Omar, the
former president and group CEO of
Maybank; is a seasoned corporate
figure with more than 20 years of
experience in the banking industry.
Prior to joining Maybank in May
2008, he had helmed two other
corporate giants, Telekom Malaysia
Bhd and UEM Group.

In June, Abdul Wahid was made a

senator and appointed minister in
the Prime Minister’s Department.
His successor is Datuk Abdul Farid
Alias, formerly the group’s deputy

president and head of global banking.

Sept 2
2013
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ONGRATULATIONS

THE WINNERS OF THE EDGE BILLION RINGGIT CLUB

VALUE CREATOR
(MALAYSIA'S OUTSTANDING CEOs)
Dato' Sri Abdul Wahid Omar
(Former President & Chief Executive Officer of Malayan Banking Bhd)

Tan Sri Dato' Sri Liew Kee Sin
(President & CEO, S P Setia Bhd)

COMPANY OF THE YEAR
DiGi.Com Bhd

BIG CAP COMPANIES
(COMPANIES WITH MORE THAN
RM10 BILLION MARKET CAPITALISATION)
MOST PROFITABLE COMPANY | British American Tobacco Malaysia Bhd
HIGHESTPROFIT GROWTH COMPANY| Malayan Banking Bhd
BEST PERFORMING STOCK | DiGi.Com Bhd

CONSTRUCTION SECTOR
MOST PROFITABLE COMPANY | Mudajaya Group Bhd
HIGHEST PROFIT GROWTH COMPANY | Gamuda Bhd
BEST PERFORMING STOCK | Gamuda Bhd

CONSUMER PRODUCTS SECTOR
MOST PROFITABLE COMPANY | British American Tobacco Malaysia Bhd
HIGHEST PROFIT GROWTH COMPANY | UMW Holdings Bhd
BEST PERFORMING STOCK | Dutch Lady Milk Industries Bhd

Brought to you by Main sponsor

THEEEDGE

MALAYSIA
BUSINESS & INVESTMENT WEEKLY

&) ocBCBank

CORPORATE AWARDS 2013

FINANCE SECTOR
MOST PROFITABLE COMPANY | Public Bank Bhd
HIGHEST PROFIT GROWTH COMPANY | Malaysia Building Society Bhd
BEST PERFORMING STOCK | Syarikat Takaful Malaysia

INDUSTRIAL PRODUCTS SECTOR
MOST PROFITABLE COMPANY | Hartalega Holdings Bhd
HIGHEST PROFIT GROWTH COMPANY | Cahya Mata Sarawak Bhd
BEST PERFORMING STOCK | Tasek Corporation Bhd

PLANTATION SECTOR
MOST PROFITABLE COMPANY | Kuala Lumpur Kepong Bhd
HIGHEST PROFIT GROWTH COMPANY | Batu Kawan Bhd
BEST PERFORMING STOCK | TSH Resources Bhd

PROPERTY AND REIT SECTORS
MOST PROFITABLE COMPANY | KLCC Property Holdings Bhd
HIGHEST-PROFIT GROWTH COMPANY | Mah Sing Group Bhd
BEST PERFORMING STOCK | KLCC Property Holdings Bhd

TRADING/SERVICES, HOTEL, IPC AND TECHNOLOGY SECTORS
MOST PROFITABLE COMPANY | DiGi.Com Bhd
HIGHEST PROFIT GROWTH COMPANY | Hap Seng Consolidated Bhd
BEST PERFORMING STOCK | SEG International Bhd

BEST CSR INITIATIVES
FIRST | CIMB Group Holdings Bhd
SECOND | Nestlé (Malaysia) Bhd
THIRD | United Plantations Bhd

Official car Supporting sponsor

AUDEMARS PIGUET

Le Brassus
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MOST PROFITABLE

FINANCE SECTOR

PUBLIC BANK

Constantly enhancing prudent risk management practices

BY ADELINE PAUL RAIJ

ublic Bank Bhd has long stood
out in the industry as a group
that consistently outdoes its
local peers in a number of key
areas, such as return on equity
(ROE), cost efficiency and as-

set quality.

"It has always been the bank other banks
want or want to be," observes a banking ana-
lyst.

The country's third largest banking group by
assets has managed to have an unbroken track
record of profitability for 46 straight years since
commencing operations in 1966.

That it has managed this feat despite having
faced several economic crises is a testament
to its founder and chairman Tan Sri Teh Hong
Piow, who has always believed in running the
bank prudently.

Last year, PublicBank's net profit grew 5% to
RM3.87 billion on the back of a10.2% increase
inrevenue to RM14 billion. Its pre-tax profit sur-
passed the RMb5 billion mark for the first time,
hitting a record RM5.1billion.

But the financial landscape is changing and
Public Bank, like other banks, is bracing for
tougher times as regulations get tighter and
competition intensifies.

Teh shares two of what he thinks are the
most important challenges for the group to
remain competitive — understand customers
better and manage risks from external devel-

MOST PROFITABLE

4-YEAR FINANCIALS

The group also has the lowest
impairedloanratiointheindustry de-

RMMIL FY2012  FY201  FY2010 FY2009  spiteconsistent double-digit growth
Revenue 1405810 1275636 1103560 971557 initsloan portfolio year after year. Its
ProfitBeforeTax 510393 4877.04 408620 332143  8rossimpairedioanratioimprovedto
Net Profit Attributable 0.7 I/o in2012 from 0.9%ayear earlier,

which was significantly better than
to Shareholders 386927 368429 3,04822 2517.30 . o
<<<<<<<<<<<<<<<<<<<<<<< - theindustry average of 2%.
ReturnonEquity 2156%  2343%  23.39% 2284% Loans grew 11.3% last year

while domestic loans increased at

astronger pace of 12.5% compared
opments. with the industry's 10.4% growth.

"Consumers are becoming highly sophis-
ticated and more engaged in financial matters
— they demand personalised service, more
transparency and control. To remain competitive,
the PublicBank group will continue to take pre-
emptive measures to get a full insight into con-
sumer needs, embrace innovation and provide a
broad range of high-quality products and serv-
ices to meet customer demand," he says.

He notes that with global economic growth
expected to remain subdued, banks have to be
more cautious.

"The Public Bank group will constantly en-
hance its prudent risk management practices
and continuously develop capabilities to cope
with the developments in the external operat-
ing environment," he comments.

Last year, PublicBank's net ROE —ameasure
of profitability — came in at 21.56%, far above
the industry average of below 20%. It had the
lowest cost-to-income ratio, which at 30.5%,
trumped the industry average of 46%.

While bigger Malaysian banks have gone
0N an acquisition spree in the region in recent
years, Public Bank has remained on an organic
growth path. Besides Malaysia, it has a market
presence in Cambodia, Vietnam, Laos, Hong
Kong, China and SriLanka.

"Having overcome several economic crises,
the group's strategy of organic growth has
been a tested business model over the years.
The group remains focused on pursuing organic
growth inits retail operations,” Teh says.

It will however, be vigilant about and adaptive
tomarket changes and plans to tap new oppor-
tunities arising at home and abroad. Last year,
its overseas operations accounted for 6.4% of
group pre-tax profit.

Its capital position is sound with its tier-1
capital ratio and risk-weighted capital ratio
standing at 10.8% and 14.1% respectively as
atend-2012.

Even as banks everywhere struggle to hire
and retain staff amid a talent shortage in the

THEEDGE MALAYSIA | SEPTEMBER 9,2013
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Public Bank Bhd's success story is inextricably
linked with Tan Sri Teh Hong Piow, its founder
and chairman. He is still very much the face

of the banking group despite having stepped
down as CEQ in 2002 to take on the group’s
chairmanship. Singaporean-hborn Teh, who
turns 83 this year, has 63 years of experience
in the industry.

industry, Public Bank had a low staff attrition
rate of 8% last year.

According to Teh, a career banker, the group
takes pains to create a workforce that seeks a
career path and advancement within the group.
Staff from within the group filled a high 95% of
managerial appointments last year.

Public Bank's annual general meetings are
usually interesting affairs with shareholders
heaping praise on Teh for delivering consist-
ent returns. This rarely happens in Corporate
Malaysia.

Last year, 45.3% of the group's net profit
was paid out as dividends. a

COMPANIES WITH MORE THAN RM10 BILLION MARKET CAPITALISATION

CONSUMER PRODUCTS

BRITISH AMERICAN TOBACCO

King-sized returns from industry monarch

BY KAMARUL ANWAR

nein two smokersin Malaysia

puffs Dunhill. That is the testa-

ment of British American To-

bacco (M) Bhd's (BAT) market

dominance. Andlest we forget

toinclude BAT's other brands,

PallMall, Lucky Strike and Kent, the group cer-
tainly has the grip in the tobacco industry.

"Today, BAT is the clear market leader with

62.6% market share and ranks among the top

25 companies on Bursa Malaysia in terms of

market capitalisation,” says BAT in an email
response.

However, sitting on the industry's throne
does not mean it is all fine and dandy for
BAT.

"Arguably, the biggest challenge to the
legal industry is illicit trade and this alone has
had a greater impact on our business in re-
cent years than that from the legal industry
competitors. Illicit trade in Malaysia is more
than 30% of consumption and is freely avail-
able and very affordable at RM3 to RM4.80
per pack," says BAT.

Indeed, illicit trade of cigarettes is eating up
BAT's market share. According to Kenanga In-
vestment Bank analyst Lawrence Yeo Eng Ch-
ien, theillicit white cigarettes' shareincreased
to an all-time high of 23.6% last year.

“Itis, therefore, heartening to note that the
Health Ministry will be making possession of
illegal cigarettes an offence. This, coupled with
strict and swift enforcement in the marketplace
and heightened penalties for those involvedin
the supply chain, be it smugglers, middlemen
or retailers, will hopefully make an impact on
theillegal cigarette trade,” says BAT.

British American
Tobacco
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The group did not just rely onthe authorities
to curb theillicit trade malady. BAT proverbi-
ally rolled up its sleeve and worked harder to
increase its profitability.

""Concerted efforts to launch new products
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CONSUMER PRODUCTS

DUTCH LADY MILK INDUSTRIES

Trailblazer in fast-moving consumer goods business

BY AFIQ ISA

s it celebrates alandmark 50th

anniversary this year, Dutch

Lady Milk Industries Bhd has

retained its positionin the ranks

of The Edge Billion Ringgit Club

for another year asit continues
tobe atrailblazer in the fast-moving consumer
goods (FMCG) business.

Dutch Lady is primarily involved inthe man-
ufacturing and distribution of a wide range of
dairy and dairy-related products such as infant
formulas, liquid milk and yogurts.

The company possesses a rich heritage of
more than 130 years in the industry as part of
Royal FrieslandCampina, one of thelargest mul-
tinational dairy cooperatives in the world.

With a combination of innovative market-
ing and top-notch products, Dutch Lady has
become amarket leader in the Malaysian dairy
industry.

The company was arecipient of the Reader’s
Digest Super Brand Gold Awards for 11 consecu-
tive years since 1999 and was heralded as one
of the top 30 most valuable brands in Malaysia
over the years.

Over the past three years, the company's
‘Passion for Blue'initiative has helped strengthen
its market position in the fast-changing FMCG
business. The results can clearly be seenin the
company's impressive growth over the past
few years.

Asat Aug 26,2013, Dutch Lady's market cap-

4-YEAR FINANCIALS

ably in spite of challenging economic
conditions, gaining 13% year-on-

RMML FY2012  FY201  FY2010 FY2009  yearasatAug26. The gaininshare

Revenue 88218 810.65 69663 69185 price is part of a long-term trend

ProfitBeforeTax 165.80 14155 9010 8248 whereby the stock has increased

Net Profit Attributable by more than 300% over the past
Sharehold 12338  108.08 6389 6040 four years,

Io 2hareholders......... .8 : : : s As amainstay dairy brand in Ma-

Return on Equity 57.08% AN7%  3235% 3356%

laysia over the past five decades, the

italisation stands at RM3.014 billion, compared
withRM2.192 billion a year ago. This represents a
37% year-on-year increase and marks the first
year in which the company had broken the RM3
billion mark in market capitalisation.

Under the leadership of CEO Rahul John
Culaco, Dutch Lady has successfully kept its
growth plans on track as overall revenue im-
proved by 9% to RM882.2 million for the recent
full financial year (FY2012) — one year since
Culaco's appointment.

INFY2012, the company reported a net profit
of RM123.4 million, the highest in its history.
According to the company, this was mainly
attributed to more impactful marketing cam-
paigns and effective sale strategies in powders
and drinks.

Asone of the top-performing dividend stocks
in the country, Dutch Lady also rewarded its
shareholders with a record high of RM166.4 mil-
lioninnet dividends for FY2012, which amounted
to RM2.60 per share.

Its share price has performed commend-

company strives to alignits corpo-

rate mission with fundamentalissues
of nationalimportance such as the challenges
of nutrition, sustainability and dairy self-suf-
ficiency.

Widely cited as one of the most desirable
employers in the industry, Dutch Lady offers
generous human resource policies to benefit
its employees alongside career development
on a global level.

Deserving employees are also given cross-
functional and cross-geographical opportunities
within the Dutch Lady family across the world.
With a 600-strong workforce, the company
has always stressed the importance of devel-
oping and retaining top talent as a critical fac-
tor to success.

While the FMCG business is expected to
grow intandem with anincrease in the custom-
ers' purchasing power, Dutch Lady willhave to
continue ensuring the high quality of its milk
products.

Therecent contaminated milk powder scare
by aninternational dairy exporter will continue to
worry consumers for some time to come. How-
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Rahul John Culaco, 40, has been managing
director of Dutch Lady since April last year.
Along with 12 years’ experience in the
fast-moving consumer goods industry,
Colaco holds a degree in commerce from
Mumbai University, India, and an MBA from
the International Institute of Development in
Lausanne, Switzerland.

ever, Dutch Lady's management has clarified
thatits products are safe for consumption and
adhere to the highest standards of quality.

Looking forward, the company says it re-
mains a big challenge to ensure stability in the
retail prices of its products because of the con-
tinued volatility of dairy material prices and the
prevailing economic environment.

According to Dutch Lady, business success
comes to those who make clear strategic choic-
es and execute them properly. The company
says it will continue to focus on innovation in
its products and marketing elements. a

4-YEAR FINANCIALS

ROE stood at 157.28%.
"We attribute our consistent per-

"""" FY2012  FY2011  FY2010 FY2009  formance over the years to the fo-
436479 412725 396545 3,923.42 cus onour portfolio of strong brands
105438 956.27 95918 1005.31 and commitment to our winning
Net Profit Attributable organisation, §ays the grolup.
BAT's fortuitous run will con-
to Shareholders 797.75 719.62 73111 746.78 , ,
<<<<<<<<<<<<<<<<<<<<<<< - tinue. Judging from the 101 years
Return on Equity 164.52% 166.68% 149.08% 170.00% .

it has been in Malaysia, the group

suchas Dunhilllce as well asinitiatives like the new
RELOC seal design and Dunhill Switch reinforce-
ment campaign have helped BAT in capturing a
larger market share," says Yeo in a recent note.

Its efforts to combat the illicit trade bore
fruit as BAT's return on equity (ROE) increased
from 156.07% to 174.06% in financial year
ended Dec 31,2012 (FY2012). In FY2010, its

is neither going anywhere nor will
diminish inits brand power.

BAT says it will continue to focus on its
brands, delivering value through effective trade
marketing and distribution capabilities, improv-
ing productivity and consistently investing in
talent development.

"We operate solely in the tobacco industry
and, therefore, believe the risk profile of our
businessis well understood by our sharehold-

ers. Internally, we believe that to be successful,
acompany needs an unshakeable commitment
and focus on what matters most."

The group attributesits long history in this
country to a stable political climate, good infra-
structure, available talent pool and consistent
trade policies for investments.

“"Another key advantage is being a sub-
sidiary of the British American Tobacco plc
group. By virtue of scale, the wider group is
well placed to navigate some of the emerging
international challenges and developments
and, more importantly, we can tap into these
developments at a lower cost."”

With the huge returns it has made for its
shareholders over the years, BAT continues
to win a well-deserved spot in The Edge Bil-
lion Ringgit Club. And thisis the group's fourth
consecutive appearance in this list. a

AT THE HELM

Beginning July 1, Italian-born Stefano Clini
took over from Datuk William Toh Ah Wah

as BAT’s managing director. A graduate in
business and economics from Libera Universita
Internazionale Degli Studi Sociali in Italy, Clini
was president of Global Infant and Nutrition

in H) Heinz. He was also attached to Procter

& Gamble where he held various senior
leadership positions for 15 years.



special focus | S30

TBILLION
RINGGIT %

HIGHEST PROFIT GROWTH

PROPERTY AND REIT SECTORS

MAH S§ING GROUP

A fast-turnaround developer

BY SIOW CHEN MING

o years, Mah Sing Group Bhd has
been able to maintain its position as
Malaysia's second largest property
developer by sales value, whichin
itself isacommendable feat consid-
ering that its balance sheet still trails
many of its larger rivals in the industry.

By staying truetoits "market-driven” approach
as wellasits root as afast-turnaround developer,
the group has been consistently delivering high
growth to its shareholders — making it a regular
winner in The Edge Billion Ringgit Club (BRC).

Industry players are constantly mesmerised
by Mah Sing's aggressive land banking activities
as well as its knack for buying in the right loca-
tion, often ahead of others. One such example
is its success in spotting the early potential of
Rawang, where other big-name developers had
once neglected.

When asked, group managing director Tan Sri
Leong Hoy Kum attributes this to Mah Sing's cul-
ture of listening intently to its customers,

"Ourin-houseresearch shows that the emerg-
ing generation of homebuyers don't mind living
withina 30 minutes' drive from their workplaces
in exchange for a good-sized home located in a
secure township with easy access and amenities.
Fromthis, we grew the concept of M Residence@
Rawang," says Leong.

The result is the overwhelming response for
the group's first township in Rawang, which then
led to the development of sister township M Resi-
dence 2@Rawang. Other major developers soon

BEST PERFORMING STOCK MOST PROFITABLE

4-YEAR FINANCIALS

concepts as ameans to mitigate and
manage risks that we encounter along

RMMIL FY2012  FY2011  FY2010 FY2009  theway.
Revenue 177526 157070 11011 70156 "Itis good to note that the man-
Profit Before Tax 3552 238.63 7787 14424 agementisrunentrepreneurially with-
Net Profit Attributable inthe conﬁne; of gpod corporate ggv—
ernance. Maintaining and fine-tuning
to Shareholders 230.62 168.56 18.07 9428 . :
<<<<<<<<<<<<<<<<< - thisbalance enables us to operate in
Return on Equity 18.52% 1571%  12.85%  1115%

a profitable environment, protect-

followed suit in the now fast-growing area.

Recently, Mah Sing also acquired a piece of land
in Sungai Buloh, well ahead of the commence-
ment of development on the Rubber Research
Institute land. Beating others, its project could be
the first to belinked to the upcoming MRT station
in Sungai Buloh when the railinfrastructure is to
be completedin early 2017.

TomaintainMah Sing's competitive edge, Leong
stresses the importance of continually listening
and improving on customer feedback, while at
the same time, growing a strong team with di-
verse talents and abilities.

"To this end, we have putin place structures to
enable talent development and succession plan-
ning in our effort to train and retain top talent as
well as attract top-notch professionals to work
withus,' he says.

While Leong shares that the group has also
set its sights on being among the top property
developersinthe globalarena, the management
is sensitive to market conditions and changes that
require the team "to think out of the box"".

"We constantly innovate our processes or

PROPERTY AND REIT SECTORS

KLCC PROPERTY HOLDINGS

Transforming to deliver more value

BY CINDY YEAP

LCC Property Holdings Bhd's de-
cision to restructure itself into the
country's first stapled real estate
investment trust (REIT) last year
spurred its stock price to greater
heights asinvestorsrecognised the
new entity's ability to pay out more dividends. KLCC
Prop shares, whichhadhovered at the RM3 level
for some time, doubledin thelater part of 2012 on
news of the restructuring. The stock appreciated

further to an all-time high of RM7.75 just before
the stapled securities were listed on May 9.

Little wonder then that KLCCP was named
The EdgeBillion Ringgit Club's (BRC) most profit-
able company and best performing stock in the
Property and REIT sectors for having the highest
return on equity and highest return to sharehold-
ers over three years.

At this year's BRC awards, KLCCP was also
the country's 14thlargest stock withits RM2.19
billion market capitalisation as at end-March
— up from 16th place with a market cap of

ing our shareholders' interests and

continuing with our dividend policy
of minimum 40% of net profit to shareholders,"
says Leong.

Onitsfuture strategies, the group MD says Mah
Sing will stick to what works best for itself. "'For
Mah Sing, our fast-turnaround business model
has served well through the years and will con-
tinue to be the platform we operate from. At the
same time, we will acquire more large land banks
that wil provide longer earnings visibility.

“We are also open to opportunities that can
enhance value for our shareholders, for exam-
ple, we do not rule out having a REIT (real estate
investment trust) in the future.”

Onthe challenges relating to government policy
changes, Leong believes that itis in the people's
and government's best interests to maintain cer-
tain industry benchmarks to ensure continued
economic performance.

"So far, there have been some regulatory
changes that directly and indirectly affect the
property development industry this year. How-
ever, we see it more as a means of checks and
balances that ensure the long-term health of our
economy,” he says. a
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Tan Sri Leong Hoy Kum founded the plastics
manufacturing division in 1979 and listed
Mah Sing Group Bhd on the Kuala Lumpur
Stock Exchange in 1992. Leong ventured into
property development in 1994.

His vast experience spanning 30 years as
well as his entrepreneurial spirit culminated
in the group expanding rapidly with projects
in Malaysia’s main growth corridors, namely
Greater KL (Klang Valley and Kuala Lumpur),
Johor Baru/Iskandar Malaysia, Penang and
Kota Kinabalu, Sabah.

RM1.89 billion the year before.

However, KLCCP's share price has retraced
since May, as concerns over the US Federal Re-
serve's plan to taper off its mega quantitative
easing programme pushed bond yields higher
and eroded the relative attractiveness of yields
offered by Malaysian REITs. At Sept 3's RM6.50
close, the stock had eased 16% from its peak in
just four months.

CIMBResearch analyst Faisal Syed Ahmad, who
values KLCCP at RM7.30 apiece, says investors
should accumulate the stock. "We concede that its

KLCC Property
Holdings

55000 Volume ('000)

20000
15000
10000

5000

0 2
Jan2 Sept 2
2009 2013

current FY2074 dividend yield of 4.7% is not par-
ticularly attractive, given that the current 10-year
Malaysian government securities rateis around 4%.
However, we believe that KLCCP's current share
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GAMUDA BHD

Niche in rail projects saves the day

BY KAMARUL AZHAR

eing among the few local con-
tractors with expertise in railand
tunnel projects, construction giant
GamudaBhdhasrecordedacom-
pounded growth in profit before
tax (PBT) of 37.17% to RM565.99
million between FY2010 and FY2012, com-
ing on top among Malaysia's big construction
companies.

The group also won the Best Performing
Stock award for the construction industry at
The EdgeBillion Ringgit Club Corporate Awards
2013, which was held last Monday.

BetweenFY2010 andFY2012,the stock gave
a14.36% average annual return toits sharehold-
ers, thanks to somelarge-scale railway and tun-
nelling jobs awarded by the government.

Gamuda was appointed the main contractor
for the RM12.5 billion electrified double track-
ing project between Ipoh and Padang Besar in
2008. Spanning 329km, the track links Ipoh,
Perak, to the northern end of the country at
Padang Besar, Perlis, reinforcing the national rail
system's ability to provide speedier and more
efficient inter-city travel.

Backedby the experience gainedinthe con-
struction of the Stormwater Management and
Road Tunnelin 2003, Gamuda, together withits
partner MMC Corp Bhd, won the job to under-
take the underground works for the Klang Valley
Mass Rapid Transit (KVMRT) project.

The MMC-Gamuda partnership is also the

4-YEAR FINANCIALS

Gamuda expects the Cabinet to
approve the second linein the third

RMML FY2012  FY201  FY2010 FY2009  quarter of this year, with work pack-

Revenue 3087.00 267321 245514 272730  ages expectedtobe awarded around

ProfitBeforeTax 72821 54452 4126 28216  MNd-2015.

Net Profit Attributable The elnt|rel system, together with
Sharehold o oy o R a circle line, is scheduled for com-

Io 2hareholders......... .8 AT, > : ‘== pletion by 2020 to ease traffic con-

Return on Equity 13.52% 11.54% 9.39% 6.13%

gestion and make Kuala Lumpur as

The large rail-based infrastructure invest-
ments by the federal government have boosted
Gamuda's construction profits sinceits financial
year ended July 31,2010.

This outstanding performance continued
this year asits construction business reported
a28.1% growth year-on-yearin PBT to RM206
millionin the nine months to April 30, 2013.

As at the end of April, Gamuda's construction
order book stood at RM3.9 billion, with the bulk
of it being the ongoing tunnelling works of the
Sungai Buloh-Kajang KVMRT project.

The job is now 14% completed, with the
first tunnel boring machine (TBM) being used.
Gamuda says two more TBMs will start tunnel-
ling in the next two months.

The group says it is targeting a dual role in
the second line of the KVMRT project — as PDP
for the elevated portion and the main turnkey
contractor for the underground package.

The second line of the KVMRT will link Sungai
Bulohto Serdang, covering 56km, while the thirdline
— proposed at 11km —is essentially underground

one of the top 10 most livable cities
in the world.

Onits property projects, Gamudais planning
to develop 724.29 acres in Rawang, Selangor,
into a RM5 billionintegrated development.

Towards this end, the group is proposing to
acquire land for some RM620 million that will
be developed into residential and commercial
buildings.

"The sizeable land allows a master plan for an
integrated township development comprising
residential and commercial properties.

“With Gamuda's successful track record in
township developments such as Kota Kemun-
ing, Bandar Botanic and Horizon Hills, this land
will be transformed into another prestigious
township," says the group.

The land is located in Kampung Sungai Se-
rai, Kuang, whichis 1km south of Rawang. The
northern corridor of Klang Valley has seen
several big property players venturing into the
area, mostly to take advantage of its proxim-
ity and good connectivity provided by various
highways, while commanding relatively lower
asking price per sq ft.
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Gamuda Bhd is led by Datuk Lin Yun Ling, a civil
engineer who has been the group’s managing
director since 1981. Lin joined Gamuda in 1978
as a senior project manager. He brings to the
group 34 years’ experience in civil engineering
and construction. Over the years under his
leadership, Gamuda expanded its business
focus from construction to infrastructure and
property development. Lin holds a Bachelor of
Science (Honours) degree in Civil Engineering
from King's College, University of London, UK.

be developed in Malaysia, worth a combined
RM13.98 billion in gross development value
(GDV). The group is forecast to achieve RM1.6
billionin sales for FY2013 ended July 31, driven
by strong RM1.03 billion sales in the nine-month
period ended April 30, 2013 (9MFY13).

For the next two years, Gamuda will allocate
RM1billion annually for land acquisition purpos-
es to replenish its land bank, according to the
group's presentation slides for its 9MFY13. In
Vietnam, the group has 630 acres of land bank

project delivery partner (PDP) for the project.  between Batu Kentonmen and Pandan Jaya. Gamuda has 1,833 acres of land bank to left, worth RM13.5 billion in GDV. a
4-YEAR FINANCIALS Its planned development of Menara funding — seems unlikely in the near term.
Dayabumi and Lot-D1would provide Atthetime of writing, Bloomberg datashowed =~ AT THE HELM

RMML FY2012  FY2011*  Fy2010 FY2009  KLCCP with more asset injections in
Revenuve 117831 99453 02638 88134  thelonger term," Faisaladds.

Profit Before Tax 219350 2113150 1120.86 129148 The value of the group's total assets,
Net Profit Attributable whichinclude theiconic Petronas Twin
toShareholders - 146410 1076.07 706,08 64758  Towers, grew 12.8% to RM15.79 billion
Return on Equity 17.36%  1509%  11.94% 1219%  asatend-2012. TheRM1.38 bilion fair

value gains fromits investment proper-

priceis a good entry point for exposure to amix of
retailand office properties in one of Kuala Lumpur's
primelocations," he writesin a Sept 4 note, adding
that KLCCP was on track to pay adividend per unit
(DPU) of 27.4 seninFY2013.

"From what we gather, we expect earnings
to remain resilient despite the current oversup-
ply of office space due to its long-term leases.

tieslast year helpedits FY2012 earnings

jump 50% year-on-year to RM1.46 billion.
Maybank Investment Bank Research analyst
Wong Wei Sum, who has a RM6.70 target price
and "hold" recommendation on KLCCR is not as
bullish.Ina Sept 4 note, he expressed disappoint-
ment that the acquisition of the remaining 40%
of Suria KLCC mall — which could add 3 sento 3.5
sentoFY2014 DPU forecast, assuming 100% debt

six"'buy”, five "hold" and one"'sell" recommenda-
tions on KLCCP with target prices between RM6.12
andRM8.55 apiece. Dividends are forecast at 27.7
senfor FY2013 and 31.8 sen for FY2014.
Whatever the case, KLCCP CEO Hashim Wahir
reiterates in the company's latest annual report
thatit will distribute atleast 95% of its distribut-
ableincomein 2013 and 2074, KLCCP chairman
Krishnan Menon says the group continues to
look for opportunities to achieve sustainable
growth and deliver value to all shareholders. The
current stapled structure provides the group a
platform to unlock the value of the remaining
assets, such as Kompleks Dayabumi and the
vacant Lot D1that have yet to be transferred
into the REIT, he adds. a

Hashim Wahir, 56, joined Petronas in

June 1981 after graduating from Universiti
Teknologi Malaysia with a bachelor’s degree

in mechanical engineering. He also attended
the executive development programme at
Ashridge Management College, UK and Johnson
School of Management, Cornell University,

US. Hashim served in various senior positions
within the group, including chairman of
Petronas’ companies in the Republic of Sudan.



special focus | S32

BILLION
RINGGIT %

BEST PERFORMING STOCK

INDUSTRIAL PRODUCTS

TASEK CORP

Vertical integration drives value in company

BY MADIHA FUAD

T asek Corp Bhd will continue to
make cement manufacturing its
core business while leveraging its
ready-mix concrete business to
provide the group an inroad into
the construction sector.

"By vertically integrating the cement and
ready-mix concrete business, it willenable the
group to capture a greater portion of the ce-
ment value chain," says chairman Kwek Leng
Peck inits 2012 annual report.

He notes that cement manufacturing is the
main contributor to the group’s revenue and
that the company has sufficient liquidity to sup-
port its capital expenditure and operations.

Tasek has achieved Best Performing Stock
in the Industrial Products sector by provid-
ing the highest return to shareholders over a
period of three years. The cement manufac-
turer's balance sheet remains healthy with
shareholders’ funds of RM952.8 million and
cashreserves of RM465.6 million for FY2012
ended Dec 31.

Tasek was able to achieve this despite record-
ing a lower net profit than the previous year. It
posted a net profit of RM91.9 millioninFY2012,
compared withRM103.2 millionin FY2011. Rev-
enue was also lower at RM564.5 million from
RM566.2 million previously. Tasek has had an
average of RM936.5 million in shareholders'
funds for the last five consecutive years.

Kwek notes that domestic demand for ce-
ment in Peninsular Malaysia grew more than

MOST PROFITABLE

INDUSTRIAL PRODUCTS

4-YEAR FINANCIALS

economies continues.”
However, Kwek also expects

RMMIL FY2012  FY201  FY2010 FY2009  more contracts tobeinkedin 2013
Revenue 564,54 56619 55304 56619 to be spearheaded by projects such
ProfitBeforeTax 1932 13229 17805 8116 95 WawasanMerdeka, the TunRa-
Net Profit Attributable zak Exchangg, theKlang Valley MRT

2 and Circle lines and the planned
to Shareholders 91.89 103.16 154.19 67.13 -
<<<<<<<<<<<<<<<<<<<<<<< - development of government-initi-
Return on Equity 9.64% 1051%  1587%  7.39%

ated land projects.

5% in 2012 compared with the previous year.
He reasons that this was due to the growthin
construction activity for the year, driven mainly
by the government's infrastructure projects un-
der the Economic Transformation Programme
(ETP) and private sector projects.

"Theincrease in demand was significantly
felt in the second half, partly due to the im-
plementation of some of the packages of the
Klang Valley Mass Rapid Transit (MRT) sys-
tem under the ETP and the development of
Iskandar Malaysia in Johor," says Kwek, add-
ing that the MRT system and development
of Iskandar had benefited the construction
sector during the year.

Onits outlook, Kwek is of the view that the
current financial year will be more challenging
than the previous year. "The board is cau-
tiously positive for growth of the construc-
tion sector in 2013, as the economic growth
of Malaysia may be hindered if the long-run-
ning eurozone debt crisis is not resolved, or
the US does not emerge from its sluggish
recovery, or the slowdown of the emerging

"We anticipate more rollouts and

implementation of other packages

for the MRT lines, in addition to other projects

under the ETP in 2013, and these will further

benefit the country's overall construction sec-
tor," he says.

Kwek says that depending on the actual
physicalimplementation of these projects, the
group estimates demand for cement to grow
by about 5% in 2013."The board and manage-
ment are nevertheless cautiously optimistic
and will endeavour to position the company
to weather any unexpected crisis,” he adds,
noting that the company is constantly look-
ing for ways to reduce costs and maximise the
plant's operating efficiency.

“Maintaining profitability, strengthening
the balance sheet, improving cash flow gen-
eration and maintaining financial flexibility are
critical to the group's future, and the board and
management have continued to make good
progress on these," Kwek says.

Management's initiatives, which include de-
signing services aimed at grooming the com-
pany's distributors and customers as business
partners, have helped grow its business. H
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Ting Sii Tien @ Yao Sik Tien, 58, joined Tasek
as adirector in June 2005 and was appointed
group CEQ in July 2011. A chartered accountant
by training with over 25 years’ experience as
a financial controller, Ting is also director and
CEO of Hong Leong Asia Ltd and group general
manager of Hong Leong Corp Holdings Pte Ltd.

HARTALEGA HOLDINGS

Always striving to stay ahead of competition

BY CHARLOTTE CHONG
=T heworld's largest nitrile glove
producer, Hartalega Holdings
Bhd, attributes its strong finan-
cial performance over the past
several years to its high-capac-
ity glove production lines and
manufacturing efficiency.

The glove maker also attributesits strong
financial growth toits first mover advantage
in the nitrile glove segment, enabling it to

maintain a strong focus on product innova-
tion and production technology.

"Over the years, Hartalega has achieved
many industry firsts such as the lightweight
nitrile glove in 2005 which changed the land-
scape of the global rubber glove industry and
facilitated the switching trend from latex to
nitrile that continues to this day,” executive
chairman Kuan Kam Hon told The Edge.

Hartalegais one of several listed compa-
nies that can boast of consistent financial
performance in the last five years. Its net

profit grew from RM69.6 millionin the 2008
financial year ended March 31(FY2008) to
RM84.5 million in FY2009, RM143.1 mil-
lion in FY2010, RM190.1 million in FY2011,
RM2071.4 million in FY2012 and RM233.6
million in FY2013.

The company takes pride inits in-house
production capabilities that have resulted in
the fastest production line speeds in the in-
dustry, well above the industry average.

Its high level of automation and propri-
etary technologies in its plants have made

Hartalega Holdings
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it the most efficient glove manufacturer,
enabling the company to maintain its com-
petitive edge over its peers.

To ensure its long-term competitive edge,
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CAHYA MATA SARAWAK

Pure exposure to SCORE

BY ISABELLE FRANCIS

ahya Mata Sarawak Bhd (CMS)

has over the years transformed

itself from an entity depending

largely on banking activities into

one that haslatched on to oppor-

tunities coming out of the multi-
billion-ringgit Sarawak Corridor of Renewable
Energy (SCORE).

"CMS has sustained its performance by di-
vesting itself of its non-core business, enhanc-
ing its processes and people, and focusing on
its core business competencies," says group
managing director Datuk Richard Curtis.

Curtis says the group will continue to bank on
the growth opportunities withinits home state
of Sarawak, where economic growthis spear-
headed by the development of SCORE.

CMS' core business divisions comprise ce-
ment, quarrying, pre-mix, township and prop-
erty development, construction and road main-
tenance.

It was in 2007 when CMS embarked on its
transformation into a company with a pure
exposure to SCORE. Before that, it controlled
UBG Group Bhd, which in turn controlled RHB
banking group.

UBG disposed of its entire stake in RHB
to the Employees Provident Fund (EPF) for
RM2.25 billion. With the proceeds, UBG made
a capital repayment of RM1.37 billion, leaving
it with RM821.7 million and without a core
business.

With therest of the proceeds, UBG acquired

4-YEAR FINANCIALS

intensive ones that offer long-term
sustainable growth."”

RMMIL FY2012  FY2011  FY2010 FY2009 Curtis says CMS has aclear vision
Revenue 120327 101261 94348 87460  With along-term road map going
ProﬁtBefore Tx 230.79 178.72 118.80 98.53 | forward linked to expanding SCORE-
Net Profit Attributable generated eco.nomlc activity. "'For

one, the electrical power for these
to Shareholders 138.81 120.02 6578  40.99 . o
<<<<<<<<<<<<<<<<<<<<<<< - Industries is tied to 20-year power
Return on Equity 9.31% 8.48% 5.01% 321%

supply agreements. The products

a 49.21% stake in construction outfit Putra-
jaya Perdana Bhd (PPB) and a 37.56% stake in
Loh&Loh Corp Bhd. CMS eventually divested
its interest in these companies by disposing
of UBG to Petrosaudi International Seychelles
(PSI) in November 2010.

CMS, 42%-controlled by Sarawak Chief Min-
ister Tan Sri Abdul Taib Mahmud's family, had
been on the prowl for a core business since the
disposal, and one option it had was to set up
an aluminium smelter with Australian mining
giant Rio Tinto Alcan. Unfortunately, CMS had
to withdraw its plan as it could not come up
with a favourable power deal for the smelter.

But that didn't stop the company from tak-
ing up stakes in companies that had set up
operations in SCORE, which drives on cheap
electricity from the Bakun Hydroelectric Dam.
CMS eventually took up @ 20% stakeinaRM1.55
billion ferro silicon and manganese alloy smelter
with ASX-listed OM Holdings Ltd in 2071.

According to Curtis, CMS will continue to look
out for new areas of investment. "We look to
invest wisely in game-changing new energy-

made shouldbe sold globally andir-

replaceable in their value chain, such
is the case with alloys from CMS' JV smelter,
without which steel cannot be used.”

Curtis says it is unlikely for CMS to change
its business modelin the next few years, add-
ing that while the group does have plans to
diversify, it will only do so within its core busi-
ness competencies.

"The two dominant core competencies are
CMS'involvement in B2B (business to business)
intermediate manufacturing of itemsinvolving a
heat process, such as cement, pre-mix and the
smelting of ores, and secondly, construction and
related activities, such as property development
and road maintenance,” he adds.

So far, CMS' strategy to put a greater focus
on SCORE has paid off, based on its financial
performance the past five years. It has seen a
steady climb in return on equity and return on
assets since FY2008, except for adipin FY2009
due to the global financial crisis.

According toits annual report, the company
posted an ROE of 7.7% in FY2008, 3.24% in
FY2009,5.08%inFY2010,8.8%inFY2011and
9.37% in FY2012, while ROA stood at 4.12% in
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Datuk Richard John Alexander Curtis is group
managing director of CMS, having been
appointed to the board of Cahya Mata Sarawak
on Sept 4, 2006. Born in Penang, he spent
much of his life in Malaysia although heis a
UK national holding Malaysian permanent
residency.

Curtis graduated with a Bachelor of Laws
(LL.B) (Honours) degree from University of
Bristol, UK. He is also a Sloan Fellow of the
London Business School. Curtis began his
career as a solicitor in Norton Rose before
joining Jardine Matheson & Co.

FY2008, 1.79% in FY2009, 3.11% in FY2010,
571%in FY2011and 6.34% in FY2012.

Analysts say that with an alloy smelting
plant coming onstream in 2015, CMS is ex-
pected to have an upward growth trajectory.
Another game changer for CMS, they say, is the
RM474 million integrated township of Bandar
Baru Samariang.

4-YEAR FINANCIALS

"With our expansion plans firm-
ly under way, we are focused on

RMML FY2012  FY201  FY2010 FY2009  ensuring that the groupremainsa
Revenuve 93107 73492 57189 4432  healthy and profitable entity in the
ProfitBeforeTax 25841 24283 17778 9548  yearstocome”Kuan said

Net Profit Attributable Hartalega is confident global
0 Sharehold 0B G S demand for nitrile gloves will grow
R e : : ' - at ahealthy rate of 26% per an-
Return on Equity 3251%  3849% 4036% 3322%

num. “This will outpace the in-

the company has recently embarked on
its next stage of growth, namely the Next
Generation Integrated Glove Manufactur-
ing Complex (NGC), which will quadruple
its production capacity from 11 billion pieces
of gloves to 43 billion pieces of gloves per
annum.

dustry's current capacity as the

switching trend continues,” Kuan
said, adding that it currently leads the nitrile
glove segment in the US and Europe.

"We anticipate that this will continue,
particularly given the strategic capacity and
productivity enhancements we have in the
pipeline.”

To mitigate risks and ensure strong re-

turns, Hartalega says its main priority will be
to maintain its supremacy in the nitrile glove
sector. It intends to achieve this through the
construction of the NGC.

Hartalega also has its own way of man-
aging and retaining talent. One such meas-
ure is its Human Resource Transformation
(HRT) programme, which was established
in 2070 to implement optimal performance
management systems.

"Our primary goal is to ensure that we
have sufficient employees with the skills
and capabilities to implement our long-term
expansion plans.”

Hartalega will also be setting up a dedi-
cated Training and Development Centre at its
NGC to create a highly skilled workforce to
cater for its long-term talent needs. a

AT THE HELM

Executive chairman Kuan Kam Hon was
appointed managing director in May 2007. He
appointed his son Mun Leong as managing
director in November 2012, but Kuan senior
continues to play an integral role in the group as
executive chairman.

Kuan is primarily responsible for the
overall business, strategic planning and entire
operations of the group, including research
and development. He began his career in the
building and construction sector in 1969 under
Kuan Yuen & Sons Co in the 1970s, specialising
in high-end residential units in the Klang Valley.

In 1978, he started Timol Weaving Sdn Bhd,
one of the pioneers in woven labels and badges.
In 1981, he formed Hartalega Sdn Bhd, and
under his leadership, the company became a
reputable manufacturer of latex gloves.



special focus | S34

TBILLION
RINGGIT %

HIGHEST PROFIT GROWTH

PLANTATION SECTOR

BATU KAWAN

Diversification not crucial to competitiveness

BY JANICE MELISSA THEAN

atuKawan Bhd started outin 1965
as BatuKawan Plantations Ltd and
has grown a fair bit since listing on
theMain Board of the Kuala Lumpur
Stock Exchange six years later.

Despite abevy of expertisetoits
name — plantations, chemicalmanufacturing and
property investment — the investment holding
company does not believe that diversificationis a
must to remain competitive in today's market.

“Diversificationremains an option butis not a
necessity for competitiveness," says BatuKawan
managing director Datuk Lee Hau Hian.

“The company, in principle, is always looking
for sensible opportunities to diversify in view of
its strong balance sheet for growth purposes.
However, we will continue to build on our core
competencies ininorganic chemical manufactur-
ing and plantations.”

At present, however, BatuKawan's plantation
arm Kuala Lumpur Kepong Bhd (KLK) seems to
be taking a bit of a beating amid the soft planta-
tions environment. For its third quarter ended June
30, 2013, Batu Kawan saw its net profit slide 7%
to RM110.5 million from RMT119.1 million the year
before on lower contributions from KLK.

Contributions from the associate fell 18.7% to
RM88.2 million from the year before, says BIMB
Securities. Similarly, net profit for its nine months
ended June 30, 2013 fell 10% to RM358.3 million.
According to BIMB, Batu Kawan's group earn-

BEST PERFORMING STOCK

PLANTATION SECTOR

4-YEAR FINANCIALS

erating centre and to manage better
our supply chain," he says.

FY2012  FY2011  FY2010 FY2009 “The need for higher productivity
336.54 28314 22443 23815 is pushed by the increase in opera-
"""""""""""" 62564 78536 57250 35072 tional costs, particularly energy and
Net Profit Attributable labour COSt.S' .
He saysimprovementsin the sup-
to Shareholders 605.69 779.47 56745  337.35 . ,
<<<<<<<<<<<<<<<<< - ply chain management will enhance
Return on Equity 16.25% 21.24% 1813%  1162%  offectiveness and close the gap on

ings cameinbelow its expectations. ' Incorporating
the lower contributions from associates, we re-
vised downward Batu Kawan's net profit by 9.7%
for FY13and17%for FY14," says BIMB analyst Ng
Keat Yungin an Aug 21report.

Ng revised downward his target price for Batu
Kawanto RM19.60 from RM19.80, but maintained
his "buy" call for the stock.

Since the middle of July, prices of Batu Kawan
shares ranged from RM18.20 to just above the
RM19mark.Bethat asitmay, BatuKawan's chemi-
cals division saw profit before tax rise to RM19.36
million this quarter compared with RM11.79 mil-
lionin 2012.

Lee attributes one of the key factors of Batu
Kawan's continued performance to the "prudent
management of our chemical subsidiaries to with-
stand cyclical fluctuations in the business'.

But the sector is not without its challenges.
""For our chemical business, the two main areas
to remain competitive are to ensure continuing
improvements in overall productivity of each op-

customer expectations.

One of the main drivers for this
segment is domestic end-user consumption
which Lee says s pushed by gross national pro-
duction growth and new investments.

In the Malaysian context, Lee highlights the
need to draw more private and foreign invest-
ments that will support and provide room for
growth among domesticindustries.

"Energy has become a key factor to be com-
petitive regionally. Therefore, the government
needs to have forward-looking policies to better
regulate and utilise our resources," he says.

Globalisation and the faster pace of change
in the last five years also pose a unique set of
challenges to businesses. "Therefore, forecasting
horizons have become shorter and more uncer-
tain,” saysLee."To deal with such challenges, the
management is ensuring that our organisational
capabilities become more robust and flexible.”

But for Batu Kawan, another challenge lies in
recruiting and retaining talent as skilled workers
are currently more drawn to the vibrant sectors of
the chemicalindustry, particularly oil and gas.
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Datuk Lee Hau Hian has been managing
director at Batu Kawan since 1993, having
served 12 years as senior executive and then
company secretary with Kuala Lumpur Kepong
Bhd (KLK). He has a BSc Economics from the
London School of Economics as well as an MBA
from Stanford University. Lee is the younger
brother of KLK chief executive Tan SriLee Oi
Hian. Batu Kawan is an investment holding
company dealing in chemical manufacturing,
plantations, property investment and transport.

"However, as we are established players, we
have accumulated knowledge and goodwill over
37 years with our workforce whichis being sys-
tematically shared and developed within the or-
ganisation. We will continue to investin our peo-
ple/ Lee says.

"Retention and skill development are being
developed through empowerment and training
to engender higher job satisfaction.” a

TSH RESOURCES

Staying focused and lean

BY SIOW CHEN MING

T SHResourcesBhd attributes its
continued growth to its focus on
the plantation sector and its fi-
nancial discipline.

Chairman Datuk Kelvin Tan
says the group has been staying
focused on the palm oil industry and has grown
its business rapidly, especially in the upstream
plantation segment, having expanded its oil
palm estates from Sabah to Indonesia.

"The upstream plantation segment has

proven to be a sustainably profitable invest-
ment. We believe in the long-term prospects
of this business.”

In line with its rapid expansion, he says
the group has exercised discipline and com-
mitment to maintain a healthy financial po-
sition.

"Debts have been the key funding aspect
of our upstream plantation expansion but we
have not allowed ourselves to go on over-
expansion. We remain committed and shall
maintain a healthy gearing level.”

On the biggest challenge that the group

faces, he says it would be to grow its size.

"We must continue to expand our oil palm
plantations. Our total oil palm planted area
should exceed 50,000ha by the end of this
year. Ontop of that, we stillhave about 60%
or 65,000ha of land bank that is not culti-
vated as yet.

"Thereis still plenty of land for TSH to cul-
tivate over the next five years. Itis our long-
term plan to continue expanding.”

Tan says that over the years, the group
has instituted various measures to manage
its operational costs.

TSH Resources
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"We expect that to continue. With our
expansion, we should achieve better econ-
omies of scale and bring down our unit cost
of production.”

While the group is striving to bring down
cost, it also works tireless to enhance yield
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PLANTATION SECTOR

KUALA LUMPUR KEPONG

Riding buoyant commodity prices

BY JANICE MELISSA THEAN

uala Lumpur Kepong Bhd (KLK)
has been riding buoyant com-
modity prices, with the excep-
tion of this year, to sustain its
performance over the past sev-
eral years.

The buoyant commodity prices have so far
mitigated the increasing pressures of labour
and inflation costs within the country.

According to KLK executive director
Tan SriLee OiHian, the company was able to
do so because of the collective effort of all
parties involved.

"KLK hasbeen blessed with a group of ex-
perienced, dedicated, hardworking and loyal
people who have enabled us as a company to
adapt to the changes and expand our business
locally and overseas.”

He attributes the success of the company
to teamwork. "Hard work and teamwork go
hand in hand and, together with the resilient
commodity prices, we were able to produce
the reasonable results.”

KLK wasincorporatedin1973 andis current-
ly listed on the Main Market of Bursa Malaysia
with a market capitalisation of approximately
RM?23.5 billion as of September 2012.

It started out as a plantation company and
oilandrubber are stillits core business. Through
various acquisitions and sound management
strategies, the group's plantation landbank

4-YEAR FINANCIALS

to overcome or mitigate the infla-
tionary pressures of cost.

RMML FY2012  FY2011  FY2010 FY2009 A consistent replanting policy

Revenue 1057019 10,74325 749063 665831  withclonalpalms, elite planting ma-

ProfitBeforeTax 156044 206621 138283 88736  erials eliminating yieldlimiting con-

Net Profit Attributable Istramts and minimising crop losses
in the fields are among a host of

to Shareholders 1211.24 157141 101234 61250 , ,

T T - actions being taken.

Return on Equity 17.04%  2222%  1686% 1087%

"Plantations are focusing onim-

now stands at more than 250,000ha spread
across Malaysia and Indonesia.

KLK has recorded lower profits so far this
year compared with last year due to lower
contributions from its plantation and manu-
facturing segments.

KLK explainedin a filing to Bursa Malaysia
that the average crude palm oil selling price
was RM2,260 per tonne, down from RM3,010
previously.

Nevertheless, investors' confidencein KLK's
management is onereason why the share price
remains resilient despite the recent weakness
in palm oil prices.

"The two major challenges to our industry
are the inflationary pressures of cost in the
midst of a downturn in prices and the focus
on sustainability,” says Lee.

When talking about the long-term sus-
tainability of KLK, he says the company must
improve its palm oil yield per hectare and in-
crease the productivity of its workers in order

proving processes allalong the route
from trees to customers.”

With sustainability on his mind, Lee further
explains that another important change tak-
ing place in the industry is the strong call for
products that are produced sustainably that
can be fully traced back to where they were
grown or produced.

With market demand shifting to custom-
ers wanting more supplier sustainability and
traceability of allits palm oil products, KLK ac-
knowledges the importance to move with the
times and has already obtained full certification
by Roundtable Sustainable Palm Oil (RSPO) of
its operations in Sabah since 2010.

"KLK is now in various stages to fully cer-
tify its operations in Peninsular Malaysia and
Indonesia by this year and 2015 respectively.
For our oleochemicals division, we've also
obtained the RSPO supply chain certification
through Palm-0leo Sdn Bhd."

Looking at the bigger picture, Lee talks
about integrity, loyalty, humility, innovation,
teamwork and the strive for excellence.
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AT THE HELM

Having joined KLK in 1974, Tan Sri Lee Oi Hian
isnow the executive director and CEO of the
company. He was formerly chairman of the
Malaysian Palm Oil Council. Lee graduated

with a Bachelor of Agricultural Science from
Universiti Malaya and did his Master of Business
Administration at Harvard Business School. KLK's
history stretches back to 1906 in London where

it was incepted as The Kuala Lumpur Rubber
Company Ltd.

"These positive attributes and culture drive
the organisational behaviour and, eventu-
ally, employees will be the ones benefiting
fromit.

"Malaysiais blessed with excellent resources
and a stable government. However, thereis an
urgent need to arrest the deteriorating situ-
ation, namely crimes, educational standards,
corruption and prudency in fiscal policies."”

Failure to arrest these challenges may mean
talent migration and subsequent stagnationin
growth, he cautions. €|

4-YEAR FINANCIALS

ness and wishes to attract more
young talent from the plantation

RMMLL FY2012 FY201M FY2010 FY2009 industry.

Revenue 98365 113420 90843 980.25 “We provide a platform for

ProfitBeforeTax 9999 16192 10533 8592  Young people to advance their

Net Profit Attributable careerslwrth us. This platform is
Sharehold 703 Tds  se2s a3 Cooovimeortanttous.

fohareholders ... 18 : : : s With the fallin commodity prices

Return on Equity 867%  1396%  1120%  9.93%

globally, the outlook of the palm

at its plantations. Such efforts include de-
veloping high-yielding ramet, Wakuba, for
its new plantations.

"We aspire to be a competitive regional
plantation player.”

To retain employees and grow talent, Tan
has created the Datuk Kelvin Welfare Fund in
2007, aimed at helping TSH's workers.

According to him, TSH is growing its busi-

oilindustry willnot be asrosy as a

few yearsbefore, where crude palm
oil prices were hitting record highs, but TSH
maintains that it will stay its course.

"We do not foresee diversification in the
next few years. In our view, it is not neces-
sary," says Tan.

"We see specialisation in the sense of
deepening knowledge for our management
and employees in palm oil industry. This is
helpful for us to excel.” a

AT THE HELM

Chairman Datuk Kelvin Tan has more than 20 years’ experience in the resource-based industry, which
includes extensive working knowledge in international trade practices. Having been appointed a director of
TSH since 1986, he was instrumental in transforming the once cocoa-based outfit which his father founded
by venturing into the palm oil industry in Sabah, and then expanding to Indonesia.

With his active involvement in the cocoa industry, Tan was made the chairman of the Malaysian Cocoa
Board for eight consecutive years from 1997 to 2004. His involvement in the Sabah social and business circle
made him the honorary director of Sabah Chinese High School. He also sits on the board of trustees of the
Borneo Conservation Trust. As recognition for the many contributions to environmental conservation and
forestry, Tan was conferred an honorary Doctor of Philosophy (Agroforestry) by Universiti Malaysia

Sabahin 2006.
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SEG INTERNATIONAL

Managing challenges despite competitive landscape

BY CYNTHIA BLEMIN

ith group managing di-

rector Tan Sri Clement

Hii Chii Kok at the helm,

SEG International Bhd

(SEGi) has grown by

leaps and bounds into
one of the largest players in the private edu-
cation space.

SEGihas made great strides in furthering
the student experience by investing in the
upgrading and development of facilities and
infrastructure. It has been able to sustainits
leadership position in the private education
sector and meet the demands of its stake-
holders.

Itis worth noting that SEGi's revenue more
than tripled to RM278.29 millionin 2011 from
RM86.26 millionin 2007, representing a com-
pound annual growth rate of about 26.4%.
Meanwhile, net profit soared to RM72.31Tmil-
lion from RM5.16 million in 2007.

SEGi's major shareholder is Navis Capital
Partners Ltd with a 41.8% stake, held through
its investment firm, Pinnacle Heritage Solu-
tions Sdn Bhd. Hiiis the second largest share-
holder with a 24.7% stake.

SEGi has played a pivotal role in the na-
tion's roadmap as the champion of two En-
try Point Projects (EPP). One of the EPPs is
the Early Childhood and Childcare Education
(ECCE), under the Ministry of Education, while

HIGHEST PROFIT GROWTH

IPC AND TECHNOLOGY SECTORS

TRADING/SERVICES, HOTEL,

4-YEAR FINANCIALS

when it consolidated and strength-
ened its foundation for growth by

RMML FY2012  FY201  FY2010 FY2009  focusing onits main campuses in
Revenue 28493  270.29 21762 16637 major cities and towns in Malaysia
ProfitBeforeTax 6838 8820 5431 w6l 1n2006and 2007
Net Profit Attributable . The group would Sge substan-
tial growth and expansion over the
to Shareholders 60.34 72.31 43.06 10.02 ,
<<<<<<<<<<<<<<<<<<<<<<< - next few years through its new
Return on Equity 2261%  3935%  2125%  593% college campuses in Perak and

the other is the SkillsMalaysia International
Technical Education and Vocational Training
Programme (SkillsMalaysia INVITE), under
the Ministry of Human Resources.

Last year, SEGi was one of the institutions
honoured with the task of supporting the
Ministry of Higher Education in the Industry
Centre of Excellence (ICoE) initiative to pro-
duce a skilled workforce for the Malaysian
Retailer-Chains Association (MRCA).

For this year, SEGIi has allocated RM24
million in capital expenditure (capex) for SEGi
College Kuala Lumpur (SCKL), RM4 million
of which will go towards the operation of
SCKLU's Business and Accounting Centre of
Excellence.

SEGigroup CEO Hew MoiLan says the up-
grade of SEGi's flagship institution to univer-
sity college statusin 2008 and full university
in 2012 led to the launch of high margin pro-
grammes in medicine, dentistry, optometry
and pharmacy. "SEGi enjoyed an early harvest

Kota Damansara in Petaling Jaya,
as well as its international school
in Setia Alam in Shah Alam.

Now that SEGiis one of the largest private
higher education providers in Malaysia, Hew
says the timeisripe for the group to expand
and promote its brand and programmes over -
seas. "We are focused on providing ease of
transfer and bridging programmes between
the first part of their studies in the source
countries before they complete their studies
at SEGiin Malaysia.”

SEGi is eyeing regional markets, such as
China, Indo-China, Indonesia and the Middle
East, she adds. Hew notes that SEGi prefers
to collaborate with strong and strategic part-
ners overseas that will provide the "campus
hardware" for the students' initial studies in
their home countries.

As project leader for Skills Malaysia INVITE,
SEGiis also looking to further strengthenits
focus on technical and vocational skills educa-
tion, with dualmode offerings that will attract
international students, says Hew. a
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Tan Sri Clement Hii Chii Kok, 54, started his
career in journalism and was the first editor-
in-chief of The Borneo Post in Sarawak.
Realising opportunities were limited without
a tertiary education, Hii, then 32, enrolled in
little-known IBMS college in Kuching. Upon
graduation, he convinced the owners to sell
the college to him and embarked on expanding
the business in 2001.

Later, he merged the institute with Prime
College Subang Jaya and together, the two
entities launched a reverse takeover of
Systematic Education Group Bhd, or what would
later be called SEG International (SEGi) Bhd.

In 2009, Hii left SEGi to join Star
Publications (M) Bhd as executive deputy
chairman. He spent two years there before
returning to SEGiin 2011.

HAP SENG CONSOLIDATED

Diversified income stream the key

BY KATHY FONG

ap Seng Consolidated Bhd, con-
trolled by the family of the late
tycoon Tan SriLau Gek Poh, has
churned out the highest pre-tax
profit growth among The Edge
Billion Ringgit Club members in
the trading/services, hotel, IPC and technol-
ogy category based on results over the past
three years.

The diversified group has achieved 72.98%
compound pre-tax profit growth in the past
three years.

Its pre-tax profit ballooned to RM677.1
million for the financial year ended Dec 31,
2012 (FY2012) from RM172.7 million for
FY20009.

Its revenue has climbed to RM3.95 billion for
FY2012 from RM2.46 billion for FY2009.

Tenaga Nasional Bhd is the second highest
in the category with a growth rate of 39.82%,
followed by Media Chinese International Bhd,
36.98%.

Sabah-based Hap Seng has five core busi-
nessesinits stable — trading, which includes the
distribution of Mercedes-Benz vehicles; financial
services; property, quarry and building materi-

HARIS HASSAN/THE EDGE
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als; and plantation, whichis housed under listed
Hap Seng Plantations Holdings Bhd.

It is also a leading producer of fertiliser in
Malaysia and Indonesia.

The plantation unitis the key contributor to
the group's earnings. However, its diversified
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MUDAJAYA GROUP

It's all about being selective in projects

BY BEN SHANE LIM

or the second year running, Muda-
jaya won The Edge Billion Ringgit
Club award for the highest three-
year return on equity (ROE). Last
year, it swept all three categories
in the construction sector.

Althoughit lost out to Gamuda Bhd this year
inthe other two categories, the group maintained
its brisk pace of profit growth, coming in second
for the highest compound annual growth rate for
pre-tax profits over three years.

Coming from alarge earnings base, this growth
trajectory isnomeanfeat, butit certainly cements
Anto SF Joseph's position as managing director
as he heads into his third year at the helm.

The group's ability to be selective about its bids
is onereason that it has been able to maintainits
performance. By doing so, the group has ensured
that the projects it undertakes have favourable
risk factors, cash flows and margins.

At the same time, the group also boasts a
strong and clean balance sheet. This strength has
helped Mudajaya attract business partners and
secure contracts based on competitive pricing.

One of the group's big projects is in Chhat-
tigarh, India, where it is the contractor and 26%
owner of a 1,440Mw coal-fired power plant.
Locally, the group has got a slice of the mega
infrastructure pie.

Last year, the group secured the contract to
build the viaduct guideway and other associ-

4-YEAR FINANCIALS

"Theunleashing of megainfrastruc-
ture projects within a short time frame

RMMIL FY2012  FY201  FY2010 FY2009  has createdahighdemandfor scarce
Revenue 165572 134706 87043 71997  resourcesandhugeincreasesincosts
ProﬁtBefore Tx 28412 293.95 278.39 167.96 | of skilled and unskilled WorkerS, ma-
Net Profit Attributable chmery, equipment and construction

materials. Controlled and plannedroll-
to Shareholders 237.10 231.03 21555  119.18 . . ,
<<<<<<<<<<<<<<<<<<<<<<< - ing-out of megainfrastructure projects
Return on Equity 2128%  24.42%  29.81%  3178%

willfadilitate the constructionindustry

ated works for the Dataran Sunway Station to
the Section 17 portion of the Mass Rapid Transit
Project worth RM&16.2 million.

For the first half this year, the flow of con-
tracts has slowed down a little and the group's
order book stands at RM2.2 billion. For the sec-
ond half, however, the groupis poised to secure
RM500 million to RM1 billion worth of projects.
Thisincludes a potential RM300 million contract
to build a railway link in Subang.

Analysts, however, are optimistic about the
group's ability to tap into the planting-up in the
power sector, a niche in which the group is well
versed.

In particular, the group is well positioned to
secure power-related civil worksin Janamanjung,
where Tenaga Nasional Bhd s close to securing
the deal for a1,000MW coal-fired power plant.

That said, the group says it would like to see
the government phase out the rolling-out of
mega infrastructure projects in a planned and
staggered manner.

to grow and develop progressively over
thelong term," says Mudajaya.

The group also acknowledges that political risk
is one factor that it has to consider, but saysithas
managed this risk relatively well and will continue
tobe cautious and vigilant about therisks faced by
the company on projects undertaken.

"The company does not find it challenging to
chart out a long-term plan as the current risk
management strategies adopted have served
us wellin the past. We will continue to adapt to
suit us accordingly.”

Going forward, the group maintains its goal
to strategically transform its business model to
move up the value chain by acquiring or building
its own assets that can generaterecurringincome
over thelonger term. This will stabilise the group's
overall income stream and smoothen out the
cyclical nature of the construction sector.

“In the niche sector of civil construction of
power plants, we intend to strengthen and fortify
our expertise and resources to capitalise on our
position as the leading civil contractor of power
plants in the country.”
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AT THE HELM

With 36 years’ professional experience in
infrastructure project management under
his belt, Anto S F Joseph has been managing
director of Mudajaya Group Bhd for the past
two years. Anto is a registered professional
engineer with a first-class honours Bachelor
of Technology (Civil) degree from the Indian
Institute of Technology. He began his career
at Mudajaya almost 20 years ago. As for
Mudajaya, for the third year running, it has
retained its place as one of the top construction
companies in the Billion Ringgit Club.

One area where Mudajaya seems to have
slipped a little is in its share price performance.
At the time of writing, Mudajaya's share price had
fallenby 9.5% fromthe previous year toRM2.47.
Nonetheless, Hong Leong Investment Bank Bhd
maintains a "buy" call on the group with a target
price of RM3.25 with the potential catalysts of
power plant awards and the fuel supply agree-
ment for the power project in India. a

4-YEAR FINANCIALS

managing director Datuk Edward
Lee Ming Foo, who has been with

"""" FY2012  FY2011  FY2010 FY2009  the Hap Seng group for more than
1395890 362838 278041 246424 30 years.
"""" 6771 63500 50446 17276 To remain competitive, he says,
Net Profit Attributable eﬁlectwe talent manlagement and
being able to adapt quickly to chang-
to Shareholders 42263  375.60 32313 100.24 .
‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘ - esarecrucial.
Return on Equity 1243%  140%  1249%  429% Lee sees human capital as the

business portfolio has helped mitigate weak
crude palm oil prices.

Hap Sengis the secondlargest quarry opera-
torinMalaysia and has a fairly large presencein
the property and credit leasing segments.

“Itis not difficult now compared with before
when it comes to charting a long-term plan.
The key is to constantly review the operat-
ing landscape and not stay complacent,” says

core growth driver of an organisation.

"As such, we must continue to be fo-
cused on ensuring that we recruit and retain the
best talent for the job throughout our diverse
business divisions in order to deliver quality
products and services to our customers."”

In 2005, after DaimlerChrysler Malaysia took
over the distributorship of Mercedes-Benz vehi-
cles, Hap Seng was made the authorised dealer
of the marque and Smart vehicles in the Klang
Valley — alucrative market that was dominated

by Cycle & Carriage Bintang Bhd for 50 years.

According to Lee, Hap Seng managed to cap-
ture one-third of the luxury car market in the
peninsulain a short span of five years.

"People did not have much confidenceinus
when we first started our vehicle distribution
and after-sales service in Peninsular Malaysia.
We even had difficulties hiring salespeople,” Lee
had told The Edgein an earlier interview.

“"Some even mistook us for the biscuit maker,
Hup Seng.”

Hap Seng sprang a surprise in the property
fraternity when it announced the acquisition
of 50% ownership of Menara Citibank in Ja-
lan Ampang, Kuala Lumpur, after 10l Group
pulled out.

In August 2009, the group bought a 50% stake
inInverfin Sdn Bhd, which owns the prime office
block from CapitaLand Ltd (30%) and Amsteel
Corp Bhd (20%) for RM303.7 million. o

AT THE HELM

Datuk Edward Lee Ming Foo, 58, was first
appointed to the board in November 2000.
He became an executive director on March
25,2002, and assumed his current positionin
March 2005.

In addition, Lee is the managing director
of both Gek Poh (Holdings) Sdn Bhd and Hap
Seng Plantations Holdings Bhd. Gek Poh is the
holding company of Hap Seng Consolidated.
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UMW HOLDINGS

Innovating to fight competition

BY KAMARUL AZHAR

utomotive and oil and gas con-

glomerate UMW Holdings Bhd

will continue to introduce new

products, especially in the mo-

tor vehicle sector, to remain

competitive in the face of the
rapidly changing economic landscape in Ma-
laysia and the region.

The group's automotive business of which
is represented mainly by Perusahaan Otomo-
tif Kedua Sdn Bhd (Perodua) and UMW Toyota
Motor Sdn Bhd, will offer creative product pro-
motions and services and exciting models to
meet customer demand.

"We will endeavour to be inventive in pro-
moting our products and services. Every year,
we allocate a substantial amount to expand
and enhance our after-sales outlets. Our aim
is to provide 100% customer satisfaction,"
says the group in an email response to The
Edge's queries.

UMW Toyota assembles and distributes se-
lected Toyota models and distributes selected
Lexus models in the Malaysian market.

The group has tied up with Japanese car
company Daihatsu Motor Co Ltd to assem-
ble and distribute the latter's cars under the
Peroduabadge in Malaysia, Singapore, Brunei,
Mauritius, SriLanka, the UK, Fiji and Nepal.

With its Myvi, Viva and Alza models, Per-
odua was the leader in Malaysia's passenger

HIGHEST PROFIT GROWTH

FINANCE

4-YEAR FINANCIALS

and gas division achieved a profit
before tax (PBT) of RM57.7 million

RMMIL FY2012 FY2011  FY2010 FY2009  inFY2012onthebackof a40%in-
Revenue 1586362 1353575 12,8202 10,720.9 crease inrevenue from FY20711.
ProfitBeforeTax 200969 136525 131322 84650 | |'€improvementin turnover
Net Profit Attributable was due to anincreaseinthe day.—
rate for NAGA 3, a full-year contri-
to Shareholders 994.30 48582 52690 38240 , ! ) :
<<<<<<<<<<<<<<<<< - bution from semi-submersible rig
Returnon Equity 19.81% 11.82% 13.08% 10.13% | HAKURYU 5 and additional contri-

car sector with a 31% share of the market
as at July 31, according to Affin Investment
Bank's research.

In the oil and gas sector, UMW is the only
Malaysian company that owns and operates
drilling rigs. It co-owns and operates the semi-
submersible drilling rig NAGA 1, and wholly
owns and operates jack-up rigs NAGA 2, NAGA
3 and NAGA 4.

"We have placed an order for another jack-
up rig, which is currently under construction
and will be delivered in May next year. Despite
being relatively new to the industry, we have
raised our capabilities as a serious oil and gas
player," says UMW. The group recently an-
nounced aplantolist its oil and gas division on
BursaMalaysia this year to raise about RM2.36
billion. The aim is to accelerate the growth of
the oil and gas business, according to its chair-
man Tan Sri Asmat Kamaluddin.

After two consecutive years of losses due

bution from the Garraf power plant
in Irag, according to UMW's 2012
annual report.

UMW expects the oil and gas division to
record higher revenue this year, driven by
higher charter rates and a full-year contribu-
tion from NAGA 1. Stabilising oil prices, which
have spurred oilfield development in Asean, also
bode well for the oil and gas division, it says.

While churning out novel product promo-
tions and marketing and new modelsinits au-
tomotive business, UMW will exercise prudence
in cost management to remain competitive.

“As the cost of raw materials and labour
continues to increase, we have to be innova-
tive and resourceful to manage it. We are care-
fulin managing our business operations and
have implemented various cost-management
measures," says UMW,

In 1QFY2013 ended March 31, UMW's net
profit stayed flat at RM219.66 million com-
pared with RM220.03 million in the previous
corresponding quarter on the back of slightly
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AT THE HELM

Datuk Syed Hisham Syed Wazir has been
UMW'’s president and CEO since October
2010. He got his degree in mechanical
engineering from Plymouth University,
England, in 1979. His management
credentials include various senior
positions in DRB-Hicom Bhd and prior to
joining UMW, he had served as the chief
operating officer of Naza Kia Sdn Bhd and
Naza Kia Services Sdn Bhd.

Its net asset value per share was at RM4.34
compared withRM4.15 at the end of last year.
Its shares had appreciated 5.86% and closed
at RM12.66 on Aug 27, giving it a market capi-

MALAYSIA BUILDING

More than just housing loans

BY ESTHER LEE

alaysia Building Society Bhd

(MBSB) has come a long

way, from being just a prop-

erty financier in the 1950s

to becoming a financial pro-

vider with a spectrum of
services that could rival those offered by full-
fledged consumer banks.

The company's growth has scaled new
heights, with record profits before tax since
2009. This is an impressive feat, given that
the company was drowning in losses from

back since.

to decreased drilling activity worldwide, the oil  lower revenue of RM3.36 billion. talisation of RM14.79 billion. a
S O C I ETY Malaysia Building
Society
45000 Volume (‘000)
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30000 25
1998 to 2003. However, it managed to pull "Allthese accomplishments are theresult of 25000 2.0
through that difficult period and has notlooked the company's enhanced business focus onits 20000 15
targeted segments and continuous operational 15000 10
For FY2012 ended Dec 31, MBSB's profit  improvements. MBSB has continued to offer only 10090 o5
before tax was RM644 million, having risen  competitive and affordable financing packages ~ °°°° '
49.4% from RM431 million in the previous toitsretail and corporate clientele," it said inits g Jan2 Sel tzo
2012 annual report. 2009 2013

year, which in turn was more than double the
pre-tax profitin FY2010.

Over thelast four years, MBSB's loan book
has grown to RM26.85 billion from RM8.12 billion
in 2009. From 2011 to 2012 alone, loans grew
50.8%, from RM17.8 billion. Meanwhile, the com-
pany's netimpaired loans have significantly from
decreased to 4.5% from 19% in 2009.

In line with its increasing profits, MBSB has
increasedits dividend payout over the years. In
2012, the dividend reached 33 sen per share,
equivalent to 0.89 times.In 2009, the company
paid out four sen per share, or 0.49 times.

Over the years, MBSB has made aname for
itself as the preferred financial provider for gov-

ernment servants. lts dominance in this segment
is due to the affordability and variety of financ-
ing packages that suit different needs. This has
provided MBSB with stable income.

Loan repayments from government serv-
ants are done via a monthly salary deduction
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SYARIKAT TAKAFUL MALAYSIA

Coming out tops in a competitive field

BY SYARINA HYZAH ZAKARIA

nsurer Syarikat Takaful Malaysia Bhd func-
tionsinatough environment, but that has
not stopped it from being the best per-
forming company with the highest return
to shareholdersin the finance sector over
the last three years.
INFY2012 endedDec 31, the company record-
ed a healthy increase in net profit to RM101.25
million on the back of RM1.67billioninrevenue.
Net assets per share stood at RM3.07 com-
pared with RM1.88 five years ago.

Group managing director Datuk Mohamed
Hassan Kamil attributes Syarikat Takaful Malay -
sia's success to the transformation programme
itlaunchedin 2009, which has seen it develop
into an entity with sustainable top and bottom
line growth.

"Our strong achievements are centred on
across-the-board strategies with theintroduction
of new competitively priced products, expansion
of our distribution capabilities, enhancement of
our T portalinitiatives and utilisation of new tech-
nology, partnership tie-ups with Islamic banks,
implementation of investor relations programmes
and aggressive takaful awareness campaignini-
tiatives," he tells The Edge.

As a result, the company's group assets
stand at RM6.4 billion compared with RM4.05
billionin 2008 and in the past few years, annual
growth has exceeded 14% while group profit has
grown more than 30% year on year.

4-YEAR FINANCIALS

petitors in the market, be it takaful
operators or conventional insurance

RMMIL FY2012  FY201  FY2010 FY2009  providers," says Kamil.
Revenue 1607.53 134547 115239 1049.13 Moving forward, the company
ProfitBeforeTax 12546 10142 6526 4972  @spirestocontinue changing the
Net Profit Attributable Percephon that talkalful, or morle
importantly, Islamic insurance, is
to Shareholders 101.25 76.79 3756 3939 ,
<<<<<<<<<<<<<<<<<<<<<<< - merely an alternative to conven-
Return on Equity 20.28% 17.04% 974%  M27%  +tignalinsurance.

In fact, Syarikat Takaful Malaysia was the
leader in the group family takaful business as
at the third quarter of last year, capturing some
40% of the segment and 21% of the combined
family and general takaful segment.

"'Since the start of our transformation pro-
gramme, we have established a five-year track
record for consecutive strong business growth
and we hope to maintain this going forward,"
says Kamil,

Another important factor that has contrib-
uted to the company's stellar performance is
its unigue selling proposition as the first and
sole takaful operator to offer customers a15%
no claim rebate (NCR).

Last year, Syarikat Takaful Malaysia paid
out a total of RM31 million under its 15% NCR
policy, which, it believes, gives the company a
competitive advantage over the others in the
market.

"The NCR is a privilege to our valued cus-
tomers, which distinguishes us from our com-

“This is yet another challenge
that we need to address to firmly
establish our footholdinthe market and remain
competitivein theindustry. Again, thisis a chal-
lenge experienced by other takaful players in
thelocal market. Itis our belief that as a takaful
provider, we must portray animage and create
animpression of ‘globalness' to be relevant to
not only the Muslims, but also the non-Muslims
looking for protection,” Kamil explains.
Inarecent report, RHB Research maintained
its "buy" call on the company at RM7.39 and a
fair value of RM11. 1t is bullish on the company's
prospects despite some underlying risks and
believes arepricing of its rates is in the works.
"Despite having highlighted Syarikat Taka-
fulMalaysia's risks of relying on bancatakafulin
the past, we believe the worst-case scenario
is unlikely to materialise as this assumes the
group willnot reprice its rates. However, it may
be pressured to reprice its loading factor and
wakalah charge to avoid unnecessarily burden-
ing its customers," it says.
The company is also facing opportunity risks
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AT THE HELM

After obtaining his MBA, Datuk Mohamed
Hassan Kamil spent seven years building a
career in the US, rising from actuarial executive
at American Life Insurance Co in Wilmington,
Delaware, to a full-fledged consultant at
Towers Perrin in Philadelphia. Upon returning
to Malaysiain 1994, he became deputy general
manager of Malaysia National Insurance and
held several prominent positions for the next
12 years. He was appointed group managing
director of Syarikat Takaful Malaysia on April
1,2007, after having served as its acting CEO
since February 2006.

and a potential cost upside from the planned
separation of its family and general takaful op-
erations to comply with the newly implemented
Islamic Financial Services Act 2013, the research
house adds.

The counter has been rising over the past
year, hitting RM9.49 on Aug 14 compared with
an average RM1.331in 2071, a

4-YEAR FINANCIALS

liois made up of personal financing
loans. It will definitely feel the heat

"""" FY2012 FY2011  FY2010 FY2009  of Bank Negara'stightening policies.

183156 1269.44  769.94 537.96 As for its recently announcedresullts,

""" 65623 42826 20740 8032 ~ the potentialimpact from the regu-

Net Profit Attributable lations had not been priced in yet,”
says an analyst.

toShareholders 44665 32543 14603 5720 Based on the company's 2012

Return on Equity 29.84% 2880%  3831% 1035%  Snnual report, 66% or RM17.79 bil-

scheme, which has helped minimise MBSB's
default risk and ensures that the loans are
serviced on time.

However, it could face an uphill battle when
the effects of Bank Negara Malaysia's recent
personal loan policies kick in. The new rules
could potentially curb loan growth and com-
press net interest margins.

"More than 60% of MBSB's total loan portfo-

lion of its total loan portfolio came
from personal financing. Never-
theless, the top officials at MBSB had pre-
viously said personal loans only made up a
small portion of the total personal finance
segment, which includes loans for housing,
cars and credit cards. At the time of writing,
the company had not responded to questions
from The Edge.
The central bank's tightening measures in-
troduced in early July include prohibiting pre-

approved personal financial products and re-
ducing personal loan tenures to 10 years from
25 years previously. These measures were put
into place to curb excessive household indebt-
edness that hadrisen to an astounding 83% of
GDP recently.

According to analysts, MBSB had in the past
relied on the robust refinancing of civil serv-
ants' personalloans, where growth was partly
driven by the flexibility in financing, with its Is-
lamic personal loan book under long tenures
of 10 to 25 years.

Some analysts have taken the view that
personal Islamic loans will no longer be the
company's growth driver in the future because
they see the shortening of the tenure of per-
sonal loans willimpact customer affordability
on repayment and borrowing.

Nevertheless, only time will tell how the
company fares down the road. a

AT THE HELM

Datuk Ahmad Zaini Othman has heen MBSB’s
president and CEO since February 2009.

A finance graduate of Southern lllinois
University, Ahmad Zaini started his career
with Bumiputera Merchant Bankers Bhd.
Prior to joining MBSB, Ahmad Zaini was CEO
of Amlislamic Bank, where he managed all the
group’s affairs relating to Islamic banking.

He is a member of the Association of
Chartered Islamic Finance Professionals
(ACIFP) and currently serves as the
association’s vice-president.
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BMW 7 Series

Sheer
Driving Pleasure
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IT DOESN’T NEED A STAGETO
GIVE US A GREAT PERFORMANCE.

A true statement of automobile leadership, the BMW 7 Series sets the stage for the most acclaimed
expression of luxury. The outside world becomes a distant thought as you find repose in the perfectly
crafted leather seats, newly designed for optimal comfort with the finest materials. And if the outside
world decides to intrude, best-in-class noise insulation seals off the interior from all commotion.
With the BMW 7 Series, superiority is a relentless standard. To experience this leading performance

of prestige, visit your preferred BMW Authorised Dealer today or call BMW Voice at 1 800 88 3000.

THE BMW 7 SERIES.

BMW EfficientDynamics

Less consumption. More driving pleasure.

. R _ Forget about the cost of maintaining, servicing or repairing any wear-and-tear for )
BMW Service + Repair Inclusive | tpree years or 60,000 kilometres - whichever comes first. Complimentary with every Find us on
< Q e BMW purchased from a BMW Authorised Dealer. Terms and conditions apply. facebook.com/bmw.malaysia

* AUTO BAVARIA - Penang, Glenmarie, Kuala Lumpur, Sungai Besi, Johor Bahru « FM AUTOHAUS - Kota Kinabalu * INGRESS AUTO - Damansara, Puchong
* LEE MOTORS AUTO CARE - Alor Setar * MILLENNIUM WELT - Seremban * PENDRAGON AUTO - Kuantan * QUILL AUTOMOBILES - Petaling Jaya
* REGAS PREMIUM AUTO - Kuching * SEONG HOE PREMIUM MOTORS - Melaka * TIAN SIANG PREMIUM AUTO - Butterworth, Ipoh, Langkawi
* WEARNES AUTOHAUS - Segambut « WHEELCORP PREMIUM - Setia Alam

BMW Malaysia Sdn Bhd

Actual car specifications may vary from picture shown above.
(Company No. 612731 A)




